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MEMORANDUM OF UNDERSTANDING 

 THIS MEMORANDUM OF UNDERSTANDING, made and entered into this first day of 
July 2026, by and between the representatives of the LAKE SHASTINA COMMUNITY 
SERVICES DISTRICT, hereinafter referred to as the District, and the representatives of the 
General Teamsters, Professional, Health Care and Public Employees Local 137, hereinafter 
referred to as Union, 

WITNESSETH that: 

 WHEREAS, the parties hereto desire to facilitate the peaceful adjustment of differences that 
may from time to time arise between them, to promote harmony and efficiency to the end that the 
District, the Union and the general public may benefit therefrom, and to establish fair and equitable 
wages, hours and working conditions for certain hereinafter designated employees of the District,  

 NOW, THEREFORE, the parties hereto do agree as follows: 

ARTICLE 1 - Preamble 

1.1 This Memorandum of Understanding supersedes and replaces all previous Memoranda of 
Understanding and Letter Agreements between the parties as well as all previous Minute 
Orders, Resolutions and Ordinances of the District Board which are in conflict with this 
Memorandum of Understanding.  

1.2 The District and the Union agree that there shall be no discrimination against any employee 
or applicant for employment on the basis of race, religious creed, color, national origin, 
ancestry, physical disability, mental disability, medical condition, genetic information, 
marital status, sex, gender, gender identity, gender expression, age (40 and over), sexual 
orientation, military or veteran status, or any other characteristic protected by applicable 
federal or state law, including the California Fair Employment and Housing Act 
(Government Code section 12900 et seq.) and the Americans with Disabilities Act (42 
U.S.C. section 12101 et seq.), as each may be amended from time to time. Complaints of 
discrimination shall be processed through applicable administrative procedures, including 
the California Civil Rights Department and the Equal Employment Opportunity 
Commission, as appropriate. Nothing in this Article shall be construed to limit or supersede 
any right or remedy available under applicable law.  

1.3 The District is engaged in rendering services to the public, and the District and the Union 
recognize their mutual obligation for the continuous rendition and availability of such 
services.   

1.4 The District and the Union shall cooperate in promoting harmony and efficiency among 
District employees.  














































































