LAKE SHASTINA COMMUNITY SERVICES DISTRICT

RESOLUTION 1-16

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE LAKE SHASTINA
COMMUNITY SERVICES DISTRICT RESTATING THE DISTRICT MONEY PURCHASE
PLAN.

The undersigned authorized representative of Lake Shastina Community Services District (the
Employer) hereby certifies that the following resolution was duly adopted by the Employer on April
20, 2016, and that such resolution hias not been modified or rescinded as of the date hereof.

BE IT RESOLVED that the form of amended Money Purchase Plan and Trust effective July 1,
2015, presented to this meeting is hereby approved and adopted and that an authorized
representative of the Employer is hereby authorized and directed to execute and deliver to the Plan
Administrator one or more counterparts of the Plan.

The undersigned further certifies that attached hereto as Exhibits A, B and C, respectively, are true
copies of Lake Shastina Community Services District Money Purchase Pension Plan as amended
and restated, the Summary Plan Description and the Funding Policy and Method which are hereby
approved and adopted,
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I hereby certify that the forgoing is a full, true and correct copy of Resolution 1-16 duly passed and
adopted by the Board of Directors of the Lake Shastina Community Services District, Siskiyou
County, California, at a meeting thereof duly held on the 20th day of April, 2016, by the following

vote:

AYES: Directors French, Layne, Mitchell and Thomsson
NOES: None
ABSENT: Director Hoke )

v

_/
S 4= //m__

Barbara Thomsson, P esndent

ATTEST:

A /] Yo/

Michael Colomba, Semetary

16320 Everhart Drive, Weed, CA 96094 {530) 938-3281 Fax; (530) 938-4739
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March 18, 2016

John McCarthy

Lake Shastina Community Services District
16320 Everhart Drive

Weed, CA 96084

Re:  Lake Shastina Community Services District Money Purchase Pension Plan

Dear John:

Following are the necessary items and forms for the installation of the retirement
plan fees.

Once you have electronically signed and dated the documents, please complete the
following as soon as possible:

= Distribute a copy of the Summary Plan Description (SPD) to all |
Plan Participants. You can find this form using PDF bookmarks,
as seen on the right side of this paragraph. You can distribute by
paper and/or electronically.

“EBy
i3 Caver Letier, - .
{¥ Adopting Resaiuzion

{F Funding Fofity
i1 F anaminn Anrpament

= Distribute copies of new forms as needed. They are also found using the
bookmarks feature.

= After all parties have electronically signed and dated where requested you will
receive a complete copy of this file via email. Please save and back up this file
as you will want to refer to it in the future.

Compiletion of the foregoing will ensure the successful.

Please call if you have any questions or if | can be of further assistance to you.

Sincerely,

Sherrie Wierenga, APA
Consultant

SWhib
Enclosures



LAKE SHASTINA COMMUNITY SERVICES DISTRICT
MONEY PURCHASE PENSION PLAN
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ADOPTING RESCLUTICN

The uncersigned authorized representative of Lake Shastina Community Services District (the Employer) hereby cerifies that the
following resolution was duly adopied by the Employer on , and that such resolution has not been
modified cr rescinded as of the date hereof:

RESOLVED, that the form of amended Money Purchase Plan and Trust effective July 1, 2015, presented to this meeting is hereby
approved and adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver

to the Plan Administrator one or more counterpants of the Plan.

The undersigned further cerlifies that attached hereto as Exhibits A, B and C, respectively, are true copies of Lake Shastina
Community Services Disirict Money Purchase Pensian Plan as amended and restated, the Summary Plan Description and the

Funding Policy and Method which are hereby approved and adopted.

Date:

Signed:

{print narmeftitie]
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Lake Shastina Community Services District Money Purchase Pension Plan
FUNDING POLICY AND METHOD

A pension benefit plan (as defined in the Employee Retirement Income Security Act of 1974) has been adopted by the company
for the purpose of rewarding long and loyal service to the company by providing to employees additional financial security at
retirement. Incidental benefits are provided in the case of disability, death or other termination of employment.

Since the principal purpose of the plan is to provide benefits at normal retirement age, the principal goal of the investment of the
funds in the plan should be both security and long-term stability with moderate growth commensurate with the anticipated retirement
dates of participants. Investments, other than "fixed dollar” investments, shauld ba included among the plan's investments to prevent
erosion by infiation. However, investments should be sufficiently liquid to enable the plan, on short notice, o make some distributions
in the event of the death or disability of a participant.
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LAKE SHASTINA COMMUNITY SERVICES DISTRICT MONEY PURCHASE PENSIONPLAN




Volume Submitter Money Purchase Plan

ADOPTION AGREEMENT #002
VOLUME SUBMITTER MONEY PURCHASE PLAN

The undersigned Employer, by executing this Adoption Agreement, establishes a retirement plan and trust (collectively "Plan™)
under the Associated Pension Consullanis Defined Condribution Volume Submitter Plan and Trust {basic plan document #08). The
Employer, subject to the Employer's Adoption Agreement elections, adopts fully the Volume Submitier Plan and Trust provisions. This
Adoption Agreement, the basic plan decument and any attached Appendices or agreements permitted or referenced therein,
constitute the Emplayer's entire plan and trust document. All "Election” references within this Adoption Agreement are Adoplion
Agreemen! Elections. All "Article" or "Section” references are basic plan document references. Numbers in parentheses which follow
election numbers are basic plan document refarences. Where an Adoption Agreement election calls for the Employer to supply text, the
Employer {without altering the content of any existing printed text) may lengthen any space or line, or create additional tiers. When
Empioyer-supplied tex uses terms substantially similar fo existing printed options, all clarifications and caveats applicable to the printed
options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes the following
elections granted under {he corresponding provisions of the basic plan document.

ARTICLE]
DEFINITIONS
1. EMPLOYER (1.24).
Name; Lake Shastina Community Services District
Address: 16320 Everhart Drive, W eed, California 96094

Phone number: (530) 938-3281

Taxpayer Identification Number (TIN): _94-2623194
E-mail {optional):
Employer's Taxabte Year (oplional): July 1 through June 30

2. PLAN(1.42).
Name Lake Shastina Community Services District Money Purchase Pension Plan
Pian number: _001 (3-digit number for Form 5500 reporting)

Trust EIN (optional):

3. PLANLIMITATION YEAR (1.44/1.34). Plan Year and Limitation Year mean the 12 consecutive month period (excepl for a short
Plan/Limitation Year) ending every:

[Note: Complete any applicable blanks under Election 3 with a specific date, e.g., June 30 OR the last day of February OR the first
Tuesday in January. In the case of a Short Plan Year or a Short Limitation Year, include the year, e.g., May 1, 2014.]

Ptan Year (Choose one of (a) or (b). Choose (¢) if applicable.}:
(a) [ ] December 31,

(b) [X] Fiscal Plan Year: ending: _June 30 .

{c) [ 1 ShortPlan Year: commencing: and ending: .

Limitation Year (Choose one of {d) or (e). Choose (i) if applicable.):

(d) [X] Generally same as Plan Year. The Limitation Year is the same as the Plan Year except where the Plan Year is a short year
in which event the Limitation Year is always a 12 monih period, uniess the short Plan Year (and short Limitation Year) result
from a Pian amendment.

(g} [ 1 Different Limitation Year: ending:

(f [ 1 Shortlimitation Year: commencing: and ending:

4. EFFECTIVE DATE (1.20). The Employer's adoption of the Plan is a {Choose one of {a} or (&). Complete (c} if new plan OR
complete (¢) and (d) if an amendmen! and restatement. Choose (e} if applicable.}):

{8) [ 1 NewPlan.
{b} [X] Restated Plan.
PPA RESTATEMENT (leave blank if not applicable)

{1) [X] Thisis an amendment and restatement to bring a plan into compliance with the Pension Protection Act of 2006
("PPA"} and other legislative and regulatory changes.

Initial Effective Date of Plan (enter date)
(c) [XI July 1. 1996 (hereinafier called the "Effective Date” unless 4(d) is entered below)

® 2014 Assaciated Pension Consultants or its suppliers



Volume Submitter Money Purchase Plan

Restatement Effective Date (/f this /s an amendment and restatement, enter effective dale of the restatement.)

{d) [X] July 1, 2015 (enter month day, year; may enter a restatement date that is the first day of the current Plan Year. The Plan
contains appropriate retroactive effective dates with respect to provisions for the appropriate laws ¥ the Plan iz a PPA
Restalernent.) {hereinafter called the "Effective Date")

[Note: See Seclion 1.54 for the definition of Restated Plan. If this Plan is a PPA Restalement, the PPA restatement Effective Dale

may be a current date (as the basic plan document supplies the Effeclive Dales of various PPA and other provisions) or may be a

relroaclive date. If specific Plan provisions, as reflected in this Adoption Agreement and the basic plan documents, do not have the
Effective Dale stated in this Election 4, indicate as such in the election where called for or in Appendix A.)

{e) [ 1 Restatementof surviving and merging plans. The Plan restates two {or mere) plans {Complete 4{c) and (d) above for
this {surviving) Plan, Complete (1) below for the merging plan. Choose {2) if applicabls. Unless otherwise noted, the
restated Effective Dale with regard to a merging plan is the later of the date of the merger or the reslated Effective Date of
this Plan.):

{1) Merging plan. The Plan was or will be merged into this surviving Plan
as of: . The merging plan's restated Effective Date is: . The merging
plan's original Effective Date was;

{See the Note under Election 4(d) if this document is the merging plan's PPA restalement.)

(2) [ 1 Additional merging plans. The following additionat plans were or will be merged into this surviving Plan (Complete
a. and b. as applicable.):

Restated Original
Name of meraing plan Merger date Effective Date Effective Date
a.
b,

5. TRUSTEE (1.67). The Trusiee execuling this Adoplion Agreement is (Choose one or more of {a}, (b), or (c}. Choose (d} or
{e) if applicable.}.

(a) [X] A discretionary Trustee. See Section 8.02{A).

(by [ 1 A nondiscretionary (directed} Trustee or Custodian. See Section 8.02(B).

{c) [ 1 ATrusteeunderthe: (specify name of frust), a separate trust agreement the Trustee has
executed and that the IRS has approved for use with this Plan. Under this Election 5(c) the Trusiee is not executing the
Adoption Agreement and Article VIII of the basic plan document does not apply, except as indicated otherW|se in the
separate trust agreement. See Section 8.11(C).

(dy [ 1 Permitted Trust amendments apply. Under Seclion 8.11(B) the Emplayer has made certain permitted amendmenis to
the Trust. Such amendments do not constiute a separate trust under Election 5(c). See Election 48 in Appendix C.

{e) { 1 Useof non-approved trust. A Trustee under the; {specify name of trust), a separate trust
agreement the Trustee has executed for use with this Plan, Under this Election 5(e) the Trustee is not executing the
Adoptlion Agreement and Article Vill of the basic plan document does not apply, except as indicated otherwise in the
separate trust agreement. See Section 8.11(C). [Caution: Election 5(g} will result in the Plan losing reliance on its Advisory

Lelter and the FPlan will be an individually designed plan.}

6. CONTRIBUTION TYPES (1.12). The selections made beiow should correspond with the selections made under Anicle Il of this
Adoption Agreemenr. (If this is a frozen Plan {i.e., all contributions have ceased), choose (a) only.):

Frozen Plan. See Sections 3.01(J) and 11.04.
(8 [ 1 Contributions cease. All Contributions have ceased or will cease {Plan is frozen).

(1) [ 1 Effectivedate of freeze: [Note: Effeclive date is optional uniess this is the amendment or
restaternent 1o freeze the Plan.]

[Note: Elections 20 through 21 and Elections 25 through 27 do not apply to any Plan Year in which the Plan is frozen.]

Contributions. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the
Plan/Ttrust (Choose one or more of (b) through (e).);

{b) [X] Employer. See Sections 1,36 and 3.04 and Elections 20-21.
(cy [ 1 Employee {aftertax). See Section 3.09 and Electicn 25.
(dy [ 1 Matching. See Sections 1.35 and 3.03 and Election 25.

() [ 1 DesignatedIRA. See Section 3.12 and Election 26.

7. DISABILITY {1.16). Disability means {Choose one of (a) or {b).):
{a} [X] Basic Plan. Disabilly as defined in Section 1.16(A).
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Volume Submitter Money Purchase Plan

(by [ 1 Describe:

[Nofe: The Emplayer may elect an alternative definition of Disability for purposes of Plan distributions. However, the use of an
alternative definition may result in foss of favorable tax treatment of the Disability distribution. ]

8. EXCLUDED EMPLOYEES {1.22{D}). The following Employees are not Eligible Employees but are Excluded Employees (Choose
one of (a) or (b).):

[Note: Regardless of the Employer’'s elections under Election 8: (i) Employees of any Related Employers (sxcluding the Signatory
Employer} are Excluded Employees unless the Related Employer becomes a Participating Employer; and (i} Reclassified Employees
and Leased Employees are Excluded Employees unless the Employer in Appendix 8 elects otherwise. See Sections 1.22(B),
1.22(D)(3), and 1.24(D). However, in the case of a Multiple Employer. Plan, see Section 12.02(B} as to the Employees of the Lead

Employer.)

(8 [ 1 MNo Excluded Employees. There are no additicnal excluded Employees under the Plan (skip to Eleclion 9).
{b} [XI Exclusions. The following Employees are Excluded Employees (Choose one or more of (1) through (6).}:
(1) [X] Collective Bargaining {union) Employees. As described in Code §410(b){3){(A). See Section 1.22{D)(1).
(2) [X] Non-Resident Aliens. As described in Code §410(b)(3)(C). See Section 1.22(DX2).
(3y [ ] HCESs. See Section 1.22(E).
{4) [ 1 Hourly paid Employees.

{(5) [ 1 Part-Time/Temporary/Seasonal Employees. See Section 1.22(D}{4). A Part-Time, Temporary or Seasonal
Employee is an Employee whose regularly scheduled Service is less than (specify & maximum of 1,000)
Hours of Service in the relevant Eligibility Computation Period.

[Note: The “refevant" Eligibility Computation Periad is the Initial or Subsequent Eligibility Computation Period as defined in
Section 2.02(C).]

[Naote: If the Employer under Election 8(b)(5) elecis fo freal Parn-Time, Temporary and Seasonal Employees as Excluded Employees
and any such an Employee actually completes at least 1,000 Hours of Service during the relevant Eligibility Computation Period, the
Employee becomes an Eligible Employee. See Section 1.22(D}{4).]

(6) [X] Describe exclusion category andlor Contribution Type: _Exclude nen-police officers and Part-Time police officers
{(defined as police officers that do not work more than 1,000 Hours of Service within g Plan Year) from all contribution
types. (e.g., Exclude Division B Employeas OR Exciude salaried Employees OR Exclude Division B Employees from
Employee Contribufions and from Matching Conltributions.)

[Note: Any exclusion under Election 8(b)(6}, except as to Parf-Time/Temporary/Seasonal Employees, may nof be based on age or
Service or level of Compensation. See Election 14 for eligibility conditions based on age or Servic e. The exclusions entered under
Efection 8(b){6) cannot result in the group of Nonhighly Compensated Employees (NHCEs) participating under the plan being only
those NHCEs with the lowest amount of compensation and/or the shortest periods of service and who may represent the minimum
number of these employees necessary lo salisfy coverage under Code §410(b).]

9. COMPENSATION {1.11(B}}. The following base Compensation {as adjusted under Elections 10 and 11) applies in atlocating
Employer Contributions (or {he designated Contribution Type) (Choose one ar more of {a) through (d) and specify Contribution Type
as applicable. Choose (e} if applicable. }:

[Nate: For this Election 9 alf definitions include Elective Deferrals unless exciuded under Efection 11. See Section 1.11(D). In applying
any Plan definition which references Section 1. 11 Compensalion, where the Employer in this Election 8 elects more than one
Compensation definition for aflocetion purposes, the Plan Administrator will use W-2 Wages for other Pian definitions of

Compensalion if the Employer has elected W-2 Wages for any Conlfribution Type or Parlicipant group under Election 9. If the Employer
has not elected W-2 Wages, the Plan Adminisirator for such other Plan definitions will use 415 Compensalion. If the Plan is a Multiple
Employer Plan, see Section 12.07. Election 9{d) below may cause allocation Compensalion to fail to be nondiscrimin atory under
Treas. Reg. §1.414(s).]

(a) [X] W-2Wages (plus Elective Deferrals). See Sectlon 1, 11(B}1).
(b) f 1 Code §3401 Federalincome Tax Withholding Wages (plus Elective Deferrals). See Section 1.11(B)(2).
(c} [ 1 415 Compensation (simplified). See Section 1.11(B)(3).

[Note: The Employer may efect an alternative "general 415 Compensation" definition by electing 9(c} and by electing the alternative
definition in Appendix B. See Section 1.11(B)(4).]

(d) [ 1 Describe Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(d), the Employer may elect Compensation from the eleclions avaitable under Elections 9(a), (b), or (c}, ora
combination thereof as to a Parficipant grotp or Contribufion Type (e.g., W-2 Wages for Matching Contributions for Division A
Employees and 415 Compensation in all other cases).]

{e) [ ] Allocate based on specified 12-month period. The allocation of ali Contributions will be made based on Compensation
within a specified 12-month peried ending within the Plan Year as follows:

© 2014 Associated Pension Consultants or its suppliers



Volume Submitter Money Purchase Plan

10. PRE-ENTRY/POST-SEVERANCE COMPENSATION (1.11(H}/{(1)). Compensation under Election 9

[Note: Election 10(c) below may cause allocation Compensation to fail lo be nondiscriminatory under Treas. Reg. §1.474(s).]

Pre-Entry Compensation {Choose ane of (a} or (b).}
(& [ 1 Plan Year. Compensation for the entire Plan Year which includes the Paricipant's Entry Date.

[Nofe: If the Emplayer under Eleclion 9(e) elects to allocate all Coniributions based on a specified 12-month period, Election 10(a)
applies o that 12-month period in lieu of the Flan Year.]

{b) [X1 Participating Compensation.Cnly Participating Compensation. See Section 1.11(H)(1).

[Note: Under a Farticipating Compensation election, in applying any Adoplion Agreement elected contribution limit or formula, the
Pian Administrator will count only the Participant's Participating Compensation, See Seciion 1.11(H)(1) as lo pian disaggregation.}

(¢) [ 1 Describe Pre-Entry Compensation by Contribution Type or by Participant group:

INote: Under Election 10(c), the Employer may elect Compensation from the elections available under Pre-Entry Compensation or a
combination thereof as to a FParticipant group or Contribiution Type (e. g., Participating Compensation for all Contribution Types as fo
Division A Employees, Plan Year Compensation for all Contribution Types lo Division B Employees).}

Post-Severance Compensation. The following adjustments apply to Post-Severance Compensation paid within any applicable time
period as may be required {Choose one of (d) or (e).):

[Note: Under the basic plan document, if the Employer does not elect any adjusiments, post-severance compensation includes
regular pay, leave cashouts, and deferred compensation, and exciudes mitilary and disability continuation paymenis.]

(d) [X] None. The Planincludes post-severance regular pay, leave cashouts, and deferred compensation, and excludes
posi-severance military and disability continuation paymenis excep! as required under the basic plan document (skip ta
Elecltion 11).

{8) [ } Adjustments. The following adjustments to Pesi-Severance Compensation apply {Choose one or mare of (1} through (7).):
(1) [ 1 Exclude All. Exclude all Post-Severance Compensation,

[Note: 415 testing Compensation (versus allocation Compensation) must include Post-Severance Compensation comprised of regufar
pay. See Secliori 4.05(F).}

{2) [ 1 Regular Pay, Exclude Post-Severance Compensation cemprised of regular pay. See Section 1.11(1)(1)(a).

[Note: 415 testing Compensation (versus allocation Compensalion) must include Post-Severance Compensalion comprised of
regular pay. See Section 4.05(F).]

(3} [ ] Leave cash-out. Exclude Post-Severance Compensélion comprised of leave cash-out. Seas Section 1.11(1)(1)(b).

{4) [ 1 Deferred Compensation. Exclude Post-Severance Compensation comprised of deferred compensation. See
Section 1.11(1)(1){c).

(5) [ 1 Saiarycontinuation for military service. Include Post-Severance Compensation comprised of salary continuation
for military service. See Section 1.11{1)}{2}.

(8) [ 1 Salary continuation for disabled Participants. Include Post-Severance Compensation comprised of salary
continuation for disabled Participants. See Section 1.11(){3). (Choose one of a or b.):

a. [ ] For NHCEs only.

b. [ 1 For ali Participants. The salary continuation will continue for the foliowing fixed or determinable period:

(specify pericd}.

(7 [ 1 Describe Post-Severance Compensation by Contribution Type or by Participant group:

{Note: Under Election 10fe)(7), the Employer may elect Compensation from the eleclions available under Post-Severance
Compensalion or a combination thereof as to a Participant group or Contribution Type (e.q., Include regular pay FPost-Severance
Compensation for alf Confribution Types as lo Division A Employees, no Post-Severance Compensation for alf Contribution Types

to Division B Employees).]
11, EXCLUDED COMPENSATION (1.11{G}). Apply the following Compensation exciusions to Elections & and 10 (Choose one of (a)
or (B).):

(8 [ 1 Noexclusions. Compensation means Compensation as elected in Elections 9 and 10 {skip to Election 12).

(b} [X] Exclusions. The following exclusions apply (Choose ane or more of {1) through (8}.}:

iNote: If the Plan applies permitied disparity, allocations also must be based on a nondiscriminatory definition of Compensalion if the
Pian is fo avoid more complex testing. Elections 11(b){3) through (8) befow may cavse affocation Compensation to fail to be
nondiscriminatory under Treas. Reg. §1.414(s). Elections 11{b)(3) thraugh (8) which resuil in Compensalion failing to be
nondiscriminatory, may result in more complex nondiscrimination testing.]

{1y [ 1 ElectiveDeferrals. See Section 1.21.
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(2) [X} Fringe benefits. As described in Treas. Reg. §1.414(s5)-1{c)(3).

{3} [X] Compensation exceeding $_reqular hourly wages (such as "on call" hours and "call-out” hours) . Apply this
election to {Choose one of a. or b.):

a. [X] All Participants.
b. [ 1 HCE Participants only.
(4) [X]1 Bonus.
(5) [X] Commission.
(6) [X] Overtime.
(7) I 1 Related Employers. See Section 1.24(C). {If there are Related Employers, choose one or hoth of a. and b.}:

a. [ 1 Non-Participating. Compensation paid to Employees by a Related Employer that is not a Participating
Employer.

b. [ 1 Participating. As to the Employees of any Participating Employer, Compensation paid by any other
Participating Employer to its Employees. See Election 21(g)(2)a.

(B) [X] Describe Compensation exclusion{s): Compensation paid for vacation, sick feave, on call hours, call-out haurs,
double time, and holiday float days will be excluded.

[Note: Under Election 11{b){8), the Employer may: (i) describe Compensation from the elections available under Elections 11(b)(1)
through (7), or a combination thereof as to a Participani group or Coniribution Type (e.g., No exclusions as fo Division A Employees
and exclude bonus as to Division B Employees); andlor (i) describe another excilusion {e.g., Exclude shift differential pay).]

12, HOURS OF SERVICE (1.32). The Plan credits Hours of Service for the following purposes (and to the Employees described in
Elections 12(d} or {e)} as follows (Choose one or mare of (a) through {e} as applicable.):

(1) 2) (3) (4)
All Altocation
Purposes Eligibility Vesting Conditions
{a) [<1 Actual Method. See Section 1.32(A}(1). X1 OR {1 [1 [l
{8) [ ] Equivalency Method: [1 OR ii [ £l
{e.g., daily, weelkly, elc.). See Section 1.32{A)(2).
(¢ [ ] Eilapsed Time Method. See Section 1.32(A)3). [1 OR [1 [1 [1
(d) [ 1 Actual{hourly)and Equivalency {salaried). [1 OR [1 [1 [1]
Actual Method for hourly paid Employees and
Equivalency
Method: {e.g., daily,

weelly, efc.) for salaried Employees.

() [ ] Describe method:

[Note: Under Election 12(e}), the Employer may describe Hours of Service from the elections aveailable under Elections 12{a) through
(ch), or a combination thereof as fo a Participant group and/or Conlribution Type (e.q., For all purposes, Actual Method applies to office
workers and Equivalency Method applies to truck drivers).]

13. ELECTIVE SERVICE CREDITING {1.59{C)). The Pian must credit Related Employer Service under Section 1.24(C} and also

must credit certain Predecessor Employer/Predecessor Plan Service under Section 1.59(B). If the Plan is a Multiple Employer Plan,
the Plan alse must credit Service as provided in Section 12.08. The Pian also elects under Section 1.59(C) to credit as Service the
following Predecessor Employer service (Choose one of {a) or (b).):

(a) [X] Not applicable. No elective Predecessor Employer Service crediting applies.

(b) | 1 Applies. The Plan credits the specified service with the following designated Predecessor Employers as Service for the
Employer for the purposes indicated (Choose one or hoth of (1) and (2) as applicable. Complefe (3). Choose (4) if
applicable. }:

{Note: Any elective Service crediting under this Election 13 must be nondiscriminatory .]

(1) [ 1 All purposes. Credit as Service for all purposes, service with Predecessor Emplayer(s):
(insert as many names as needed).

{2) [ ] Designated purposes.Credit as Service, service n {2} (3)
with the following Predecessor Employer(s) for Contribution
the designated purpose(s): Eligibility Vesting Alocation

a.  Employer: [1] [1 [1
b. Employer: [ 1 [ 1] [1

© 2014 Associated Pension Consultants or its suppliers



Volume Submitter Money Purchase Plan

c. Employer: [] [} [1

(3) Time period. Subject to any exceptions noted under Election 13(bj(4), the Plan credits as Service under Elections 13{b){1)
or (2} (Choose one or more of &, b, and ¢. as applicable.):

a. [ 1 AN Allservice, regardless of when rendered.
b. [ 1 Service after. All service, which is or was rendered after: {specify dale).
C. [ 1 Servicebefore. All service, which is or was rendered before; (specify date;.

{(4) [ ] Describe elective Predecessor Employer Service crediting:

{Note: Under Election 13(b)(4), the Employer may describe service crediting from the elections available under Elections 13(b) (1)
through (3), or a combination thereof as to a Participant group and/or Contribution Type (e.g., For all purposes credit all service with
X, but credit service with Y only on/after 1/1/05 OR Credit all service for all purposes with entilies the Employer acquires after
12/31/04 OR Seivice crediting for X Company applies only for purposes of Employer Contributions and not for Matching

Conlributions).}

ARTICLE Hl ELIGIBILITY
REQUIREMENTS

14. ELIGIBILITY {(2.01). To become a Paricipant in the Plan, an Eligible Employee must satisfy {Choose one of fa) or (b).):

[Note: No eligibility conditions apply to Prevailing Wage Contributions. See Section 2.01(D). ]
(@ [ ] Noconditions.No eligibility conditions. Entry is an the Service Commencement Date {if that date is also an Entry Date), or
if tater, upon the next following Plan Entry Date (skip to Eleclion 16}.

(b) [X] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions {Choose one or more of (1) through (7).}

(1y [X1 Age _21 (not!oexceed age 21).
{2y [ ] One Year of Service. See Election 16(a).
(3) [ 1 T¥wo Years of Service (without an intervening Break in Service). 100% vesting is required.

4y [ ] month{s} (not exceeding 24 months). if mare than 12 months, 100% vesting is required. Service need not be
continuous (no minimum Hours of Service required, and is mere passage of time).

[Note: While satisfying a months of service condition without an Hours of Service requirement invalves the mere passage of ime, the
Fian need not apply the Elapsed Time Method in Efection 12(c) above, and still may elect the Actual Method in 12(a) above. |
5 [ 1 maonth{s}with at least Hours of Service in each month (not exceeding 24 months). f more than 12
months, 100% vesting is required. If the Employee does not complete the designated Hours of Service each month

during the specified monthly time period, the Employee is subject to the one Year of Service (or two Years of Service if
elect more than 12 manths) requirement as defined in Election 16. The menths during which the Employee completes

the specified Hours of Service {Chocse one of a. or b.):
a. [ ] Consecutive. Must be consecutive.

b. [ ] Mot consecutive. Need not be consecutive.

8 [1 Hours of Service within the time period following the Employee's Service
Commencement Date (not exceeding 24 months}. If more than 12 months, 100% vesting is required. If the Employee
does not complete the designated Hours of Service during the specified time period (if any), the Employee
is subject to the one Year of Service {or two Years of Service if elect more than 12 months ) requirement as defined in

Election 16.

[Note: The Employer may leave the time period option blank in Election 14(b)(6) if the Employer wishes to impose an Hour of Service
requirement without specifying a time period within which an Employee must complete the required Hours of Service ]

(7 [ 1 Describe eligibility conditions:

[Note: The Employer may use Election 14{b)(7} lo describe different eligibility conditions as fo different Coniribution Types or
Employee groups {e.g., No eligibility requirements for Division A Employees and one Year of Service as to Division B Employee s).

Any eleclion must salisfy Code §410(a).]
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15. SPECIAL ELIGIBILITY EFFECTIVE DATE (DUAL ELIGIBILITY) (2.01{E)). The eligibility conditions of Election 14 and the entry
date provisions of Election 17 apply to all Employees unless otherwise elected below (Chaose (a) or (b) if applicable. }:

[Nofe: Elections 15(a) or (b} may trigger a coverage failure under Code §410(b).]

(a) [ 1 Waiver of eligibility conditions for certain Employees. The eligibility conditions and entry dates apply solely to an
Eligible Employee employed or reemployed by the Employer after {specify dafe). If the Eligible
Employee was employed or reemployed by the Employer by the specified date, the Employee will becaome a Participant on
the latest of: (i) the Effective Date; (ii) the restated Effective Date; (i) the Employee's Service Commencement Date or
Re-Service Commencement Date; or {iv) the date the Employes attains age (not exceeding age 21).

[Note: If the Emplayer does not wish to impose an age condition under clause (iv) as part of the requirements for the eligibility
conditions waiver, feave the age bfank.}

() [ ] Describe special eligibility Effective Date(s):

[Note: Under Election 15(b), the Employer may describe special eligibility Effective Dates as to a Participant group and/or Contribution
Type (e.g., Eligibility conditions apply only as to the Eligible Employees of Divisien B who were hired or reemployed by the Employer
after January 1, 2012).)

16. YEAR OF SERVICE - ELIGIBILITY {2.02{A)). (Choose (a}, (b), and (c) as applicable.):

[Note: If the Employer under Election 14 elects a ane or two Year(s) of Service condition (including any requirement which defaults fo
such conditions under Elections 14(b)(5), (6), and (7)) or elecis to apply a Year of Service for eligibility under any other Adoption
Agreement election, the Employer should complele this Election 16. The Employer should not complete Election 16 if if elects the
Etapsed Time Method for eligibifity.]

(@) [ 1 Yearof Service. An Employee must complete Hour(s) of Service during the relevant Eligibility Computation Period
to receive credit for one Year of Service under Article |l. [Note: The number may not exceed 1,000. If leff blank, the
requirement is 1,000 Hours of Service.]

(b) [ 1 SubsequentEligibility Computation Periods. After the Initial Eligibility Computation Period described in Section
2.02(C)(2), the Plan measures Subseguent Eligibilty Computation Periods as (Choose one of (1) or (2).):

(1) [ 1 Plan Year. The Pian Year beginning with the Plan Year which includes the first anniversary of the Employee’s
Service Commencement Date.

(2) [ 1 Anniversary Year. The Anniversary Year, beginning with the Employee's second Anrniversary Year.

[Note: To maximize delayed entry under a two Years of Service condition, the Employer should elect to remain on the Anniversary
Year for such contributions. ]

(c} [ 1 Describe:
{e.g., Anniversary Year as fo Division A and Plan Year as to Division B.)

17. ENIRY DATE (2.02(D)). Entry Date means the Effective Date and (Choose one or more of (a) through (g).):
[Note: Entry as to Prevailing Wage Contributions is on the Service Commencement Dafe. See Section 2.02(D}(3). ]
(8 [ 1 Semi-annual. The first day of the first month and of the seventh month of the Plan Year.

(by [ 1 First day of Plan Year.

(cy [ 1 First day of each Plan Year quarter.

(d) [ 1 The first day of each month.

(e) [X] Immediate. Upon Service Commencement Date or if later, upon satisfaction of eligibility conditions.

(fy [ 1 Firstday of each payroll period.

{g) [ 1 DescribeEntry Date(s):

[Note: Under Election 17(qg), the Employer may describe Entry Dates from the elections available under Elections 17(a) through (f), or
a combination thereof as to a Participant group and/or Contribution Type or may elect additional Entry Dates (e.g., Immediate as to
Division A Employees and semi-annual as to Division B Employees OR The earlier of the Plan's semi-annual Eniry Dates or the entry
dates under the Emplayer's medical plan).]
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18. PROSPECTWE/RETROACTIVE ENTRY DATE (2.02(D)). An Employee after satisfying the eligibility conditions in Election 14 wili
become a Parlicipant {unless an Excluded Emptoyee under Election 8) on the Entry Date {if employed on that date) {Chaose one or

more of (a) through (0.}

INote: Unless otherwise excluded under Election 8, an Employee who remains employed by the Employer on the relevant date must
become & Farticipant by the earlier of: (i) the first day of the Plan Year beginning afler the date the Employee completes the age and
service requirements of Code §410(a); or (ii) 6 months after the date the Employee completes those requirements. ]

(8 [ 1 Immediatelyfollowing or eoincident with the date the Employee cornpletes the eligibility conditions.

{t) [ 1 Immediately following the date the Employee completes the eligibility conditions.

(c) [ ] Immediately preceding or ceincident with the date the Employee cempletes the eligibilily conditions.
(d} [ 1 Immediately preceding the date the Employee completes the eligibilily conditions.

{e) { 1 Nearest the date the Employee completes the eligibility conditions.

(Hh [ 1 Describe retroactive/prospective entry relative to Entry Date:

[Note: Under Election 18(f), the Employer may describe the liming of enlry relative to an Entry Dale from the elections available under
Elections 18(a) through (8}, or a combinalion thereof as to a Farticipant group and/or Conltribution Type {e.q., Nearest as la Division A

Employees and immediataly following as to Division B Employees).]

19. BREAK IN SERVICE - PARTICIPATION (2.03). The one year hold-out rule described in Section 2.03(C) {(Choose one of {a), (b),
or {c).}).

{a) [X] Does notapply.

(by [ 1 Applies. Applies tothe Plan and to all Participants.

{c) [ 1 Limited application. Applies to the Plan, but only to a Participant who has incurred a Separation from Service.

[Note: The Plan does nat apply the rule of parity under Code §410{a)}{(5{{D) unless the Empioyer in Appendix B specifies oiherwise.
See Section 2.03(D).]

ARTICLE
PLAN CONTRIBUTIONS AND FORFEITURES

20, EMPLOYER CONTRIBUTIONS (TYPE/AMOLUNT) {3.04{A)). The Employer Coniribution under Election 6(b) is subject to the
following additionai elections as to type and amount (Choose one or more of {a) through (f) as applicable.):

(a) [X] Prorata._6 % of each Participant's Compensation for the Plan Year.

(b) [ 1 Permitted disparity (integrated contribution). in accordance with the permitted disparity aliocation provisiens of Section
3.04(B)}Z) but applied as to the cantribution, under which the following permitted disparity formulz and definit ion of "Excess
Compensation" apply (Choose one of (1) or (2). Complete {3).):

(1Y [ 1 Excess formula (Complete a. and b.):

a. % of each Participant’s Compensation for the Plan Year,
plus
b. % of each Participant's Excess Compensation for the Plan Year. [ Note: The second percentage may not

exceed the lesser of the first percentage or the applicable percentage described in the maximum disparity table. See
Section 3.04(B)(2)(c).}

{(2) [ 1 Step-rateformula. (Complele a. and b.}:

a. % of each Participant's Compensation for the Plan Year bui excluding Excess Compensatian,
phkis
k. % of each Parlicipant's Excess Compensation for the Plan Year. [Note: The difference between the second

percentage and the first percentage may not exceed the lesser of the first percentage or the applicable percentage
described in the maximum disparity table. See Plan Section 3.04{B}{2)(c).]

(3) Excess Compensation. For purposes of Section 3.04(8B)}(2), "Excess Compensation" means Compensation in excess of
the integration level provided below {Choose cne of a. or b.):

a. [ 1 Percentage amount. % (not exceeding 100%) of the Taxable Wage Base in effect on the first day of the
Plan Year, rounded tothe next highest § {not exceeding the Taxable Wage Base).

b. [ 1 Dollaramount. The following amount: (not exceeding the Taxable Wage Base in effect on the first day
of the Plan Year),

(c) [ 1 Fixed contribution formula. The following amount;
{specify lime period, e.g., per Plan Year quarter. If not specified, the time period is the Flan Year).
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(d) [ 1 PrevailingWage Contribution. The Prevailing Wage Contribution amount(s) specified for the Plan Year or other
applicable peried in the Employer's Prevailing Wage Contract(s). The Employer will make a Prevailing Wage Condribution
only to Participants covered by the Contract and only as to Compensation paid under the Coniract. The Employer must
specify the Prevailing Wage Contribution by attaching an appendix to the Adoption Agreement that indicates the
contribution rate{s) applicable to the prevailing wage employmentfjoh classification(s). If the Paricipant accrues an
allocation of Employer Contributions {including forfeitures) under the Plan or any other Emplayer plan in addition to the
Prevailing Wage Contribution, the Plan Administrator will (Choose one of (1) or (2).)-

{1) [ 1 No ofiset. Nol reduce the Participant's Employer Contribution allocation by the amount of the Prevailing Wage
Contribution.

{2y [ 1 Offset. Reduce the Participant's Employer Contribution allocation by the amount of the Prevailing Wage Contribution.

(e} { 1 Related and Participating Employers. If any Related and Participating Employers (ar in the case of a Multiple Employer
Plan, Participating Employers regardiess of whether they are Related Employers) contribute Emplayer Contributions to the
Plan, the confribution fermufa(s) (Choose one of (1) or (2).)

(1) [ ] AHthesame.ls (are)ihe same as for the Signatory Employer under this Election 20.

{2) [ 1 Atleast one different. [s {are} as follows:

[Note: Unfess the Plan is a Multiple Empioyer Plan, the Employer should not elect 20{e) unless there are Refated Employers which
are also Participating Employers. See Seclion 1.24(D). The Employer electing 20(e) also must complete Election 21(g) as to the
allocation methods which apply to the Participating Employers.]

{fft [ 1 Describe:
(The formula described must satisfy the definitely determinable requirement under Treas. Reg. §1.4071-1(b). If the formula
is non-uniform, it is not a design-based safe harbor for nondiscriminetion purposes.)

[Note: Under Eleclion 20(f), the Employer may describe the amount and type of Employer Confributions from the elections available
under Efection 20 and/or a combination thereof as fo a Participant group (e.g., 5% of Compensation per Plan Year applies lo Division
A Employees. $50,000 per Plan Year applies to Division B Employees).]

21. EMPLOYER CONTRIBUTION ALLOCATION (3.04{B)). The Plan Administrator, subject to Section 3.08, will allocate to each
Participant any Employer Contribution under the following contribution allocation formula (Choose one or more of (a) through (h) as
applicable.): .

(a) [X] Iacorporation of contribution formula. In accordance with the contribution formula the Employer elects under Election
20.

(b) [ 1 Prorata. As a uniform percentzge of Participant Compensation.

(c) [ ] Permitted disparity (integrated allocation}. in accordance with the permitted disparity allocation provisions of Section
3.04(B){2), under which the following permitted disparity formula and definition of "Excess Cempensation" apply (Complete
{1) and (2).):

(1) Formula (Choose one of a., b., orc.):
a. [ ] Two-tiered,
b. [ 1 Four-tiered.
c. [ 1 Two-tiered, except that the four-tiered formula will apply in any Plan Year for which the Plan is top-heavy.

(2) Excess Compensation. For purposes of Section 3.04(B}{2), "Excess Compensation" means Compensation in excess aof
the integration levei provided below (Choose one of a. or b.):

a. [ 1 Percentage amount, % (not exceeding 100%) of the Taxable Wage Base in effect on the first day of the
Plan Year, rounded to the next highest § (not exceeding the Taxable Wage Base).

b. { 1 Doliar amount. The following amount: § (not exceeding the Taxable Wage Base in sffect on the firsf day
of the Plan Year).

(d) [ 1 Classifications of Participants. [This is a nondesigned based safe harbor allocation mefhod.] In accordance with the
classifications allocation provisions of Section 3.04(B}3). (Complete (1) and (2).):

(1) Description of the classifications. The classifications are (Choose one of &, b., orc.):

[Note: Typically, the Employer would slect 21(d) where it intends to salisfy nondiscrimination requirements using "cross-testing” under
Treas. Reg. §1.401({a}{4)-8. However, choosing this election does not necessarily require application of cross -lesting and the Flan
may be able to salisfy nondiscriminalion as to its classification-based allocalions by testing aliccation rates. ]

a. [ 1 Each in own classification. Each Participant constiiutes a separale classification.

b. [ 1 WNHCEsfHCEs. Nonhighly Compensated Employee/Participants and Highly Compensated
Employee/Participants.

G. [ 1 Bescribe the classifications:
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[Nate: Any classificalions under Election 21(d) must result in a definitely determinable allocation under Treas. Reg. §1.401-1(b)( 1),
The classifications cannot limit the NHCEs benefiting under the Plan only lo those NHCE/Participanis with the lowest Compensation
and/or the shortest periods of Service and who may represent the minimum number of benefiting NHCEs pecessary to pass coverage
under Code §410(h). In the case of a self-employed Participant (i.e., sole proprietorships or parinerships), the requirements of Treas.
Reg. §1.401(k}-1(a){6) apply and the allocation method should not result in a cash or deferred election for the self-employed
Participant. The Employer by the due date of its tax return {inciuding extensions) mus! advise the Plan Administrator or Trustee in
writing as to the allocation rate applicable to each Participant under Election 21(d){1)a. or applicable to each classification under
Elections 21(d}(1)b. or c. for the allocation Plan Year.]

{2)  Allocation method within each classification. Allocale the Employer Contribution within each classification as follows
{Choose one of a., b, orc.}: .

a. [ } Prorata. As a uniform percentage of Compensation of each Participant within the classification.
b. { 1 Flat deliar. The same dollar ameunt to each Participant within the classification.

[ [ ] Describe:
(e.g.. Allocale pro rata to NHCEs and flat dollar io HCES.)

(&) [ 1 Age-based. [This is a nondesigned based safe harbor allocation method] In accordance with the age-based allocation
provisions of Seclion 3.04(B)(5). The Plan Administrator will use the Actuarial Faclors based an the {ollowing assumptions

{Complete both (1) and (2).):
(1) Interestrate. (Chooseoneof a, b., orc.):

a [ ] 75% b. [ 1 8.0% . [ ] 85%
{2) Mortality table. {Choose one of a. or b.):

a. [ 1 UP-1884. See Appendix D,

h. i 1 Alternative: {Specify 1983 GAM, 1883 1AM, 1571 GAM or 1971 IAM and altach
applicable tables using such moriality table and the specified interest rate as replacement Appendix D.)

{ [ 1 Uniform points. In accordance with the uniform points allocation provisions of Section 3.04(B}8). Under the uniform points
allocation formula, a Participant receives (Choose ene or hoth of (1) and (2). Choose (3) if applicable.):

(1) [ 1 Years of Service, point(s) for each Year of Service. The maximum number of Years of
Service counted for points is

"Year of Service" under this Election 21(f) means (Choose one of a. or b.):

a. [.1 Eligibility. Years of Service for eligibility in Election 16.
b. [ 1 Vesting. Years of Service for vesting in Elections 32 and 33.

[Note: A Year of Service must satisfy Treas. Reg. §1.401(a)(4)-11(d){(3} for the uniform poinis allocation to qualify as a safe
harbor allocation under Treas. Reg. §1.401(a){4)-2(b}(3).]

2y I 1 Age point(s) for each year of age atlained during the Plan Year.

(3y [ ] Compensation. peint{s} for each % {not to exceed $200) increment of Plan Year
Compensation.

(@ [ 1 Related and Participating Employers. If any Related and Participating Employers {or in the case of a Mulliple Employer
Plan, Participating Employers regardless of whether they are Related Employers) contribute Emplayer Contributions to the
Plan, the Plan Administrator will allocate the Employer Contribttions made by the Participating Employer(s) under Election

20{d) {Compiete (1) and (2).):
(1) Allocation Method. (Choose one of a. or b.):
a, [ 1 Allthe same. Using the same aliocation method as applies to the Signatory Employer under this Election 21.

b. [ 1 Atleast one different. Under the following allocation method(s):

(2)  AMocation sharing. The Plan Administrator will allocate the Employer Cantributions made by the Signatory Employer and
by any Participating Employer (Choose one of a. or b.):

a. [ I Employerby Employer. Only 1o the Participants directly employed by the contributing Emplayer.

b [ 1 Across Employer lines. To al! Participantz regardless of which Emaloyer direcily employs them and
regardiess of whether their direct Employer made Employer Contributions for the Plan Year.

[Note: Uniess the Plan is a Multiple Employer Plan, the Employer should not elect 21(g) unless there are Related Employers which
are also Participating Employers. See Section 1.24{D} and Election 20{e). If the Employer elects 27(g)(2)a., the Empiloyer should also
elect 11(b)(7)b., lo disregard the Compensation paid by *Y" Participating Employer in determining the allocation of the “X*
Participating Employer contribution o a Participant (and vice versa) who receives Compensancan from both X and Y. If the Emplayer

elects 21(g}l(2}b., the Employer should not elsct 11(B){7)b.]
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(h) [ ] Describe:
(The formula described must satisfy the definitely determinable requirement under Treas. Reg. §1.401-1{h). I the formula is
non-uniform, it is not a design-based safe harbor for nondiscrimination purposes.)

22 ALLOCATION CONDITIONS {3.06(B)/{C)}. The Plan does not apply any allocation conditions to: {iy Emplayee Contributions; (ii)
Rellover Contributions; {iii) Designated IRA Cantributions; or {iv) Prevailing Wage Contributions. To receive an allocation of Employer
Cantributions, Matching Contributions or Participant forfeitures, a Participant must satisfy the following allozation cendition{s) {Choose
one of {a) or (b). Choose (c} if applicable.):

(8 { 1 No conditions. No allecation conditions apply to Maiching Centributions, 1o Employer Contributions or to forfeitures.

(b)y [X]I Conditions. The following allocation conditions apply to Employer Contributions, to Matching Contributions and to
forfeitures {Choose one or more of (1) through (6).):

(1Y [ 1 501HOS/terminees (9% consecutive days if Efapsed Time). See Section 3.06(8)(1)(b).

(2) [ ] Lastday of the Plan Year.

{3) [ ] Lastday of the Election 22(c) time period.

(4 (X1 1,000 HOS in the Plan Year (182 consecuiive days in Plan Year if Elapsed Time).

5 [ 1 (specify) HOS within the Election 22(c) time period, (but not exceeding 1,000 HOS in a Plan Year).

(8) 1 1 Describe conditions:
(e.g., Last day of the Plan Year as to Employer Conltributions for Participating Employer "A* Participants. No alfocation
conditions for Participating Employer "B Participanis or as to Matching Coniributions .)

{c} [ 1 Time period. Under Section 3.06(C), apply Elections 22(b)(4), (b)(B), or {b}{7} to the specified contributions/forfeitures
based on each (Choose one or more of {1) through (5).);

(1y [ 1 PlanYear.
(2} [ 1 Plan Year quarter.

(3) [ 1 <Calendar month.
(4) [ 1 Payroll period,
(6 [ 1 Describe time period:

[Note: If the Employer elects 22(b)(3} or (b){5), the Employer must choose (c). If the Employer elects 22(b)(8), choose (¢} if
applicable.]

23. ALLOCATION CONDITIONS - APPLICATIONMWAIVER/SUSPENSION {3.06(D)/(F)). Under Section 3.06(1), in the event of
Separation from Service as described below, apply or do not apply Election 22(b) allocation canditions to the specified
contributions/forfeitures as follows (if the Employer elects 22(b), the Employer must complete Election 23. Choose one of (a) or (b).

Complete (c).):

(a) [X] Total waiver or application. If a Paricipant incurs a Separation from Service on account of or following death, Disability or
attainment of Normal Retirement Age or Early Retirement Age (Choose one of (1) or {2).):

(13 [ 1 Do not apply. Do not apply efected allocation condiions {o Employer Contributions, to Matching Contributions or to
forfeitures.

(2) [X] Apply. Apply elected allocation conditions to Employer Contributicns, to Malching Contributions and to forfeitures.

(b} [ 1 Application/waiver as to events. If a Participant incurs a Separation from Service, apply allocation conditions except such
conditions are waived if Separation from Service is on account of or following death, Disability or attainment of Normal
Retirement Age or Early Retirement Age as specified (Choose one or more of (1) through (4).):

(1} {1 Death.
{2y [ 1 Disability.
(3) [ 1 NormalRetirementAge.
(4 [ I EarlyRetirement Age.
(c} Suspension. The suspension of allocation conditions of Section 3.06(F) (Choose one of (1) or (2).):
(1Y [ 1 Applies.
{2} [X1 Does notapply.

24. FORFEITURE ALLQCATION METHOD (3.07). (Choose one or more of (a} through (f} as applicable. Choose {g) only in
conjunclion with at least one other election. }:

[Note: Even if the Emplayer elects immediate vesting, the Employer should complete Election 24. See Section 7.07.]

(a) [X] Additional Employer Contribution. Allocate as additional Employer Contribution.
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(b} [ 1 Additional Match. Allocate as asdditional Matching Contribution.
(c} [X1 Reduce Employer Contribution. Apply to Employer Contribution.
{d) [{X] ReduceMatch. Applyto Matching Contribution.

(e) [X] Plan expenses. Pay reasonable Plan expenses. (See Section 7.04(C).}

(H [ 1 Describe:
(must salisfy lhe definitely determinable requirement under Treas. Reg. §1.401-1(b) and he applied in a uniform and

nondiscriminatory manner; e.g., Forfeflures atiributable to transferred balances from Plan X are allocated only to former
Flan X participanis.)

25, EMPLOYEE {AFTER-TAX) AND MATCHING CONTRIBUTIONS (3.09). The fallowing additional electfons apply to Employee
Contributions under Election 6{c) and to Matching Contributions under Electicn 6(d), if any. (Choose one or both of (a) and (b} I

applicable.):

(20 [ 1 Additional limitations. The Plan permits Employee Contributions subject to the foilowing limitations, if any, in addition to
those already imposed under the Pian:

[Mote: Any designaled limitation{s) must be the same for all Participants and must be definilely determinable under Treas. Reg. 1.401-

1(b} (e.g., Empiloyee Contributions may not exceed the lesser of §5,000 dollars or 10% of Compensation for the Plan Year and/or

Employee Contributions may not be less than $50 or 2% of Compensation per payroll period}.]

(o) [ 1 Apply Matching Contribution. For each Plan Year, the Employer's Matching Contribution made as to Employee
Contributions is:

[Nate: The Employer Malching Conlribution formula must be the same for all Participants and must be definitely deferminable (e.g., A
fixed Matching Contribution equal fo 50% of Employee Coniributions not exceeding 6% of Plan Year Compensalion or A Discretionary

Malching Contribution based on Employee Contributions}.]

26. DESIGNATEDIRA CONTRIBUTIONS {3.12). Under Election 6{e}, a Participant may make Designated iRA Contributions.
(Complete (a} and (b).):
(a) Type of IRA contribution. A Participant's Designaled IRA Centributions will be ({Choose one of (1), (2), or {3).):

(17 [ 1 Traditional
2y [ 1 Roth
{3) [ 1 Traditional/iRoth.As the Participant elecis al the time of contribution.
(b) Type of Account. A Participant's Designatéd IRA Contributions will be heid in the following form of Account(s) {Choose one of
(7). (2), or (3).1
(Y [ 1 IRA.
(2) [ 1 Individual Retirement Annuity.
{(3) [ 1 IRA/Individual Retirement Annuity. As the Participant elects at the time of contribution.

ARTICLE IV LIMITATIONS
AND TESTING

27. ANNUAL TESTING ELECTIONS (4.06{B}). The Employer makes the following Plan specific annual testing elections under
Section 4.06(B). (Complete (a) and (b} as applicable.).
(a} Nondiscrimination testing. (Choose one or more of (1) and (2).}:

(1) IX} No ACP test. The Plan does not permit Employee Contributions or Matching Contributions.

(2) [ 1 ACP test. The Plan permiis Employee Contributions and may also permit Matching Contributions. The following
testing method apglies {Cheose one of a. or b.):

a. [ 1 CurrentYear Testing.

. { 1 Prior Year Testing.

(b) [ 1 HCE determination. The Top-Paid Group efection and the calendar year data election are not used unjess elected helow
{Choose one or both of (1} and {2} if applicable.):

(1) [ 1 Top-paid group election applies.

(2) [ 1 Calendaryear dataelection(fiscal year Plan only) applies.
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ARTICLE V VESTING
REQUIREMENTS

28. NORMAL RETIREMENT AGE (5.01). A Parlicipant aftains Normal Retirement Age under the Plan on the following date (Choose
one of (a) or {b).):
{a) [ 1 Specific age. The date the Participant altains age . [Note: The age may not exceed age 65. The Normal Retirerment

Age specified must generally be af least age 62; however, a lower age, but not lower than age 55, may be specified if that
age is reasonably representative of the typical relirement age for the industry in which the covered workforce is employed.]

(b) [X] Agelparticipation. The later of the dale {he Participant attains age _60 or the _Gth anniversary of the first day of the
Plan Year in which the Participant commenced participation in the Plan. [Note: The age may not exceed age 65 and the
anniversary may not exceed the 5th. The age must generally be at least age 62; however, a fower age, but not lower than
age 55, may be specified if that age is reasonably representative of the typical retirement age for the industry in which the
cavered warkforce is employed.]

29. EARLY RETIREMENT AGE (5.01). (Choose one of (a) or {b).):

(a} [X] Not applicable. The Plan does not provide for an Early Retirement Age.

(Y [ ] Early Retirement Age. Early Retirement Age is the [ater of: {i) the date a Participant attains age ; (i) the date a
Participant reaches his/her anniversary of the first day of the Plan Year in which the Participant commenced
participation in the Plan; or (iii) the date a Participant completes Years of Service.

[Note: The Employer should leave blank any of clauses (i), (i}, and (i) which are not applicable.]

"Years of Service" under this Election 29 means (Cheose one of (1) or (2) as appficable.):
{1} [ 1 Eligibility. Years of Service for eligibility in Election 16.
(2) [ 1 Vesting. Years of Service for vesting in Elections 32 and 33.

[Note: Election of an Early Retirement Age does not affect the fime at which a Participant may receive a Plan distribution. However, a
Participant becomes 100% vested at Early Relirement Age.]

30. ACCEEERATION ON DEATH OR DISABILITY {5.02). Under Section 5.02, if a Participant incurs a Separation from Service as a
resuit of death or Disability (Choose one of {a), {b), or {c).):

(a) [X] Applies. Apply 100% vesting.

() [ 1 Notapplicable. Do not apply 100% vesting. The Participant's vesting is in accordance with the applicable Plan vesting
schedule.

(c} [ 1 Limited application. Apply 100% vesting, but only if a Participant incurs a Separation from Service as a result of (Choose
one of (1) or (2).}:
(1Y [ 1 Death.
(2) [ 1 Disability.

31. VESTING SCHEDULE ({5.03). A Parlicipant has a 100% Vested interest at all times in his/her Accounts attributable to: (i)
Employee Contributions; (i) Rollover Contributions; (iiiy Prevailing Wage Contributions; (iv) DECs; and {v) Designated IRA
Caontributions. The following vesting schedule applies to Employer Contributions {cther than Prevailing Wage Contributions) and to
Matching Contributions. (Choose (a) or choose one or both of (b) and {c) as applicable.}:

{(a) [ 1 Immediate vesting. 100% Vested at all times.

[Note: If the Employer elects immediate vesting under 31(a), the Employer should not complete the balance of Election 31 or
Elections 32 and 33 (except as noted therein). The Employer must elect 31(a) if the eligibility Service condition under Election 14 as to
all Contribution Types exceeds one Year of Service or more than 12 months.]

(b) {X] Vestingschedules:Apply the following vesting schedule (Choose one of (1) through {5).):
(1y [ 1 G6-year graded,
(2) [X] 3-yearcliff,

(3) [ 1 Modifiedschedule:
Years of Service Vested %

Less than 1 a.
1 b.
2 c.
3 d.
q e,
5 f.
6 or more © 100%

{4y [ 1 2vyear cliff.
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(5 I 1 Modified2-year schedule:
Years of Service Vested %

Less than 1 a.
1 b.
2 100%

[Note: If the Employer does not elect 31{a), the Employer under 31{h) must elect one of the specified alternative vesting schedules.
The modifed top-heavy schedule of Election 31(b)(3) must salisfy Code §411{a){2)(B). If the Plan's Effective Date is before January
1, 2007, the Employer may wish to complete the override elections in Appendix 8 refating to the spplication of non-top-heavy vesting.]

{c) [ 1 Special vesting provisions:

[Mote: The Employer under Election 31(c} may describe special vesting provisions from the elections available under Election 31
and/or a combination thereof as ta a: {i} Pariicipant group (e.g., Full vesting applies to Division A Employees OR lo Employees hired
on/before “x" dale, 6-year graded vesting applies to Division B Employees OR lo Employees hired afler "x" dale.); end/or (ii)
Contributian Type (e.q., Full vesting applies as lo Employer Contributions. 6-year graded vesting applies fo Matching Contributions).
Any special vesting provision must satisfy Code §4711(z) and must be nondiscriminatory. ]

32. YEAR OF SERVICE - VESTING (5.05). (Complete both (a) and {b}.):

iNote: If the Employer elects the Elapsed Time Method for vesting the Employer should not complete this Efection 32, If the Employer
elects imrnediate vesting, the Employer should not complete Election 32 or Election 33 unless it elects to apply a Year of Service for

vesting under any other Adoption Agreement election.]

{a) Year of Service. An Employee must complete at least _ 1000 Hours of Service during a Vesting Computalion Perind to receive
credit for a Year of Service under Anticle V. [Note: The number may not exceed 1,000, If left blank, the requirement is 1,000.]

(b} Vesting Computation Period. The Plan measures a Year of Service based on the following 12-consecutive month period
{Choose one of (1} or (2).)

(1y IX] PlanYear.
{2y [ 1 Anniversary Year.

33. EXCLUDED YEARS OF SERVICE - VESTING (5.05{C)}). (Choose (a) or (b}.}:
{&) [X] None. None ather than as specified in Section 5.05(C){1).

(b) [ 1 Exclusions.The Plan excludes the following Yearé of Service for purposes of vesling (Choose one or more of (1) through

{4).):
(t) { 1 Age 18. Any Year of Service before the Vesting Computation Period during which the Participant altzined the age of
18.
{2y [ ] Prior to Plan establishment. Any Year of Service during the period the Employer did not maintain this Flan or a

predecessor plan.
(3) [ 1 Ruleof Parity. Any Year of Service excluded under the rule of parity. See Plan Section 5.06(C).

(4) [ 1 Additional exclusions. The following Years of Service:

[Note: The Employer under Election 33fb}{4) may describe vesting service exclusions provisions available under Election 33 and/or a
combination thereof as to a: (i} Participant group (e.g., No exclusions apply to Division A Employeses OR to Employees hired on/before
*x" date, The ege 18 exclusion applies to Division B Employees OR to Employees hired afler "x* date.); or (i} Contribution Type (e.g.,
No exclusions apply as to Employer Cenlributions. The age 18 exclusion applies to Matehing Contributions). Any exclusion specified
under Eleclion 33(b){4} must comply with Code §411(a)(4). Any exclusion must be nondiscriminatory. |

ARTICLE VI DISTRIBUTION OF
ACCOUNT BALANCE

34. MANDATORY DISTRIBUTION ({6.01{A){1)/6.08{D)}. The Plan provides or does not provide for Mandatory Distribution of a
Parlicipant's Vested Account Balance following Separation from Service, as follows (Choose one of {a) or (b), Choose (c} if

applicable.):
{a) [ 1 No Mandatory Distribution. The Plan will not make a Mandatory Distribution following Separation from Service.

{b) [X] MWandatory Distribution. The Plan will make a Mandatory Distribution following Separation from Service. (Complete (1)
and (2). Choose (3) unless the Emplayer elects lo limit Mandatory Disfributions o §1,000 including Roflover Contributions

under Elections 34(b)(1)b. and 34(b)(2)b.):

(1)  Amount limit. As to a Participant who incurs a Separation from Service and who will receive distribution before attaining
the tater of age 62 or Normal Retirement Age, the Mandatory Distribution maximum amount is equal to (Choose one of a.,

b, ore)
a [ ] 35000
b. [X] $1,000.
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c. [ 1 Specifyamount:§ {may not exceéd $5,000}.

fNote: This election only applies to the Mandatory Distribution maximum amourt. For other Plan provisions subject lo g
35,000 limit, see election 45(g)(6) in Appendix B.]

{2) Application of Rollovers to amount limit. In determining whether a Participant's Vested Account Balance exceeds the
Mandatory Distribution dollar limit in Election 34{b} 1), the Plan (Chcose one of a. or b.};

a. [ 1 Disregards Rollover Contribution Account.
b. [X] Includes Rollover Contribution Account.

(3) {1 Amount of Mandatory Distribution subject to Automatic Rollover. A Mandatory Distribution to a2 Participant before
attaining the later of age 62 or Normal Retirement Age is subject to Automatic Rollover under Section 5.08(D)
(Choose one of a. or b.);

a. [ T Onlyif exceeds $1,000. Only if the amount of the Mandatory Distribution exceeds $1,000, which for this
purpose must include any Reliover Contributions Account.

b. [ 1 Specify lesser amount. Only if the amount of the Mandatory Distribution is at least: $ (specify $1,000 or

fess), which for this purpose must include any Rollover Contributions Account.

(cy [ ] Required distribution at Normal Retirement Age. A severed Participant may not elect to delay distribution beyond the
later of age 62 or Normal Relirement Age.

35, SEPARATION DISTRIBUTION TIMING (6.01). Subject to the timing lim#ations of Section 6.01{A}{1} in the case of a Mandatory
Distribution, or in the case of any Distribution Requiring Consent under Section 6.01{A)(2), for which consent is received, the Plan
Administrator will instruct the Trustee teo distribute a Participant's Vested Account Balance as soon as is administratively practical
foliowing the time specified below {Choose one or more of (a) through (i) as applicable; choose () if applicable.) :

[Note: If a Participant dies after Separation from Service but before receiving distribution of all of his/her Account, the elections under
fhis Election 35 no longer apply. See Section 6.01(B) and Election 39.]

{1) {2) Distribution
Mandatory Requiring Consent
Distribution
(a) [X] Immediate. Immediately following Separation from Service. [X] iX]
(by [ ] Next Valuation Date. Afier the next Valuation Date following [ 1 [1
Separation from Service,
(c} [ ] PlanYear. Inthe Plan Year following [1] i1
Separation from Service {e.qg., next or fifth).
(dy [ ] PlanYearquarter.Inthe Ptan Year quarter following [1 [1
Separation from Service {e.g., next or fifih).
{e) [ ] Ceontribution Type Accounts. {specify timing) 1] [}
as to the Participant's Accouni(s) and

{specify timing} as to the Participant's
Accouni(s) (e.g., As soon as is practical
following Separation from Service as o the Participant's Employee
Conlribution Account and as soon as s praclical in the next Plan
Year following Separation from Service as (o the Participant's
Employer and Malching Accounts).

(f [ ] Vesting controlled timing. i the Participant's total Vested Account [ 1 [1]
Balance exceeds § , distribute (specify
timing) and if the Participant's total Vested Account Balance does
not exceed $ , distribute {specify
timing).

(@) £ 1 Distribute at Normal Retirement Age. As to a Mandstary Distribution, [1 [1]
distribute not later than 80 days after the beginning of the Plan Year
following the Plan Year in which the previcusly separated Paricipant
attains the earlier of Normal Retirement Age or age 65.
[Note: An election under column (2) only will have effect if the
Plan's NRA is less than age 62.]

{hy [ 1 No buy-backfvesting controiled timing. Distribute as soon as is 1A [1]
practicatl following Separation from Service if the Participant is fully
Vested. Distribute as soon as is practical following a Forfeiture
Break in Service if the Participant is not fully Vested.

{i [ ] Describe Separationfrom Service distribution timing:
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[Note: The Employer under Election 35(i) may describe Separation from Service distribulion timing provisions from the elections
available under Election 35 and/or a combination thereof as ta any: i} Participant group (e.g., Immediate distribution after Separation
from Service applies to Division A Emplovees OR to Employees hired on/before "x” date. Distribution after the next Valuation Date
following Separalion from Service applies to Division B Employees OR lo Employees hired after *x* date.), (if} Coniribution Type and
Participant group {e.g., As to Division A Employees, immediate distribution after Separation from Service applies as o Matching
Contribution Accounts and distribution after the next Valuation Date following Separation from Service applies to Employer
Coniribution Accounts); and/or (i) merged plan account now held in the Plan (e.g., The accounts from the X plan merged into this
Plan eontinue o be distributable in accordance with the X plan terms fsupply terms] and not in accordance with the terms of this Plan).
An Employer's election under Election 35(i) must: (i) be objectively determinable; (ii} not be subject to Employer discretion; (i) comply
with Code §401(a){14) timing requirements; {iv} be nondiscriminalory and {v) preserve Frotected Benefits as required.}

{i) [ 1 Acceleration. Notwithstanding any later specified distribution date in Election 35, a Participant may elect an earlier
distribution following Separation from Service (Choose (1) and {2) as applicable.}:

(1) [ 1 Disability. If Separation from Service is on account of Disability or if the Participant incurs a Disability following
Separation from Service.

(2) [ 1 Hardship. if the Participan! incurs a hardship under Section 6.07(B} following Separation from Service.

36. IN-SERVICE DISTRIBUTIONS/EVENTS {6.01{C)). A Parlicipant may elect an in-Service Distribution of the Empleyer
Contribution and Malching Contribution Accounis based on any of the fallowing evenis in accordance with Section 6.01(C} (Choose

one of {a}or (b))

[Nofe; If the Employer elects any In-Service Distribution option, a Parlicipant may elect lo receive as many in-Service Disiributions per
Plan Year (with a minimum of one per Plan Year) as the Plan Administrator's In-Service Distribution form or policy may permit. If the
form or policy is silent, the number of in-Service Distributions is not limited. Prevailing Wage Conlributions are lreated as Employer
Contributions. See Section 8.01(C){4)(d} if the Employer efects to use Prevailing Wage Contributions fo offset other contribu tions.]

({a) [ ] Nonre.The Plan does not permit any in-Service Distributions except as {o any of the following {if applicable): (i) RMDs
under Section 6.02; (i) Protected Benefits; and (iiiy Designated IRA Contributions. Also see Section 6.01(C}{(4}(e) with

regard to Rollaver Gontributions, Employee Contributions and DECs.
(b) [X] Permitted. In-Service Distributions are permitted as follows {Choose one or more of {1) through (5).}:
{1} [X] Normal Retirement Age.
(2) [ ] Ages2.
(3) [ 1 Age____ (maynot be earlier than age 62}.

{4) | 1 Deemed Severance Distribution from Matching Contribution Accounts. See Seclion 6.11.

{8 [ ] Describe:
[Note: Election 36(b}{5) may not permit in-Service Distributions prior {o the eariier of Normal Reliremenf Age or Age 62.]

[Note: The Employer under Election 36(b)(5) may describe In-Service Disiribulion provisions from the elections availabie under
Election 36 and/or a combination thereof as fo any: (i) Participant group {e.q., Division A Employee Accounts are distributable at
Normat Retirement Age OR Accounts of Employees hired on/before "x" date are distributable at age 62, No In-Service Distributions
apply to Division B Employees OR lo Employees hired after "x " date.); (i} Contribution Type {e.g., No In-Service Distributions as 1o
Employer Contribution Accounts. In-Service Distribution at Normal Retirement Age applies (o Malching Cantribution Accounts. };

and/or (iif) merged plan account now held in the Plan {e.q., The accounts from the X plan merged into this Plan conlinue tc be
distributable in accordance with the X plan terms [supply terms] and not in accordance with the lerms of this Plan). An Employer's
election under Election 36(b)(5) must: {i) be objectively determinable; (if) not be subject to Employer discretion, {iii) preserve Protected
Benefits as required; (iv) be nondiscriminatory, and (v} not permit an "early” disiribution of any Restricted 401{k) Accounts or
Restricted Pension Accounts. See Sections 6.01{C){4) and 11.02{C}{3).]

In-Service Distribution of other Accounts. See Seclion 6.01(C){4) as {0 in-Service Distribution of Employee Contributions, Rollover
Contributions, DECs, Transfers, and Designated [RA Contributions.

37. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS {6.01(C)). The following additionzal cenditicns apply to In-Service
Distributions under Election 36{b} {Choose one of (a} or (b))
(a) [ 1 Additionalconditions. {Choose one or more of (1) through (3} as applicable.):

(1Y [ 1 100% vesting required. A Participant may not receive an In-Service Distribttion unless the Participantis 100%
Vested in the distributing Account.

(2) [ 1 Minimum amount. A Participant may not receive an In-Service Distribution in an amount which is less than:
3 (specify amount not exceeding $1,000).

(3 [ ] Describe other conditions:

[Note: An Employer's election under Election 37{a}(3) must: (i) be objectively delerminable; (i) not be subject to Employer discretion;
(i) preserve Protected Benefits as required; (iv) be nondiscriminatory; and (v) not permit an “early” distribution of any Restricted

Pension Accounts. See Section 6. 01{C){4).]
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(B} fX] No other conditions. A Participant may elect to receive an In-Service Distriiution upon any Election 36(b) event without
further condition, provided that the amount distributed may not exceed the Vested amount in the distributing Account.

38. POST-SEPARATION AND LIFETIME RMD DISTRIBUTION METHODS (6.03). A Participant whose Vested Account Balance
exceeds $5,000 {or any lesser amount elected in Appendix B, Election 45({g)(6}): {7} who has incurred a Separation from Service and
will receive a distribution; or (i} who remains employed but who must receive lifetime RMDs, in lieu of receiving a distribution under
Section 6.04, may elect distribution under one of the following method(s) of distribution described in Section 6.03 and subject to any
Section 6.03 limitations. (Choose one or more of (a) through (f} as applicable.):

[Nofe: The Plan is subject fo the joint and survivor annuity distribution requirements of Section 6.04. However, the Employer may elect
under Election 38 to offer alternalive disiribution methods applicable upon a proper waiver of the required annuity including one or more
additional annuities {Alternative Annuity} to the Plan's QJSA, QOSA or QFSA. If the Employer does not make any elections

under Election 38, the Plan Administrator must make all disiributions in accordance with Section 6.04. If a Participani dies after
Separation from Service but before receiving distribution of all of hisfher Account, the elections under this Election 38 no longer apply.
See Section 6.01(B) and Election 39.}

(a8} [X] Lump-Sum. See Section 6.03(A)3).

(b) £ 1 Installments only if Participant subject to lifetime RMDs, A Paricipant who is required to receive lifetime RMDs may
receive installments payable in monthly, quarterly or arnual installments equal to or exceeding the annual RMD amount.
See Sections 6.02(A} and 6.03(A}4)(a).

(€) [X] Installments. See Section 8.03(A)(4).

{dy [ 1 Alternative Annuity:
See Section B6.03(A)5).

{e} [ 1 Ad-Hoc distributions. See Section 6.03{A){B).
[Mote: If an Employer elects to permit Ad-Hoe distributions the option must be avaifable fo all Participan{s.]
(' [ 1 Describe distribution method(s):

[Note: The Employer under Election 38(f) may describe Separation from Service distribution methods from the elections avaifable under
Election 38 and/or a combination thereof as to any: (i) Participant group (e.g., Division A Employese Accounts are distributable in a
Lump-Sum OR Accounts of Employees hired after "x " date are distributable in a Lump-Sum. Division B Employee Accounts are
distributable in a Lump-Sum or in Instaliments OR Accounts of Employees hired on/before " " dale ars distributable in a Lump-Sum or
in instaliments.); (i) Contribution Type (e.q., Employer Conlribution Accounts are distributable in a Lump-Sum. Matching Conlribution
Accounts are distributable in a Lump-Sum or in Installments); and/or (ifi) merged plan account now held in the Plan {e.g., The

accounts from the X plan merged into this Plan continue to be distributable in accordance with the X plan terms {supply terms} and nof
in accordance with the ferms of this Plan). An Employer's election under Election 38(f) must: (i} be objectively determinable; (i) not be
subject fo Employer, Plan Administrator or Trustee discretion; (iii} be nondiscriminatory; and {iv) preserve Prolected Benefits as
required.)

35. BENEFICIARY DISTRIBUTION ELECTIONS {6.04(B)). Distributions following a Participant's death will be made as follows
(Choose one of (a), (b), or (c); choose (d) if applicable.).

{8) [X] Immediate. As saan as practical following the Participant's death.

{b) { 1 Next Calendar Year. At such time as the Beneficiary may elect, but in any event on or befere the last day of the calendar
year which next follows the calendar year of the Participant's death.

(c} [ 1 As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 6.02.

{(d) [ ] Describe:

[Note: The Employer under Election 39({d) may describe an alternative disiribution timing or affard the Beneficiary an election which is
narrower than that psrmitted under election 39(c), or include special provisions related fo certain heneficiaries, (e.q., a surviving
spouse). However, any eleclion under Election 39(d) must require distribution lo commence no later than the Section 6.02 required
date.]

40. QPSA/ONE YEAR MARRIAGE RULE (6.04(B)). Under Section 6.04(B) relating to the QPSA. (Choose one of {a) or (b).):

{a) [X] Applies. The one-year marriage rule applies.

{b) [ 1 Does notapply. The one-year marriage rule does not apply.

© 2014 Associated Pension Consultants or its suppliers
17



Volume Submitter Money Purchase Plan

ARTICLE VH ADMINISTRATIVE
PROVISIONS

41. ALLOCATION OF EARNINGS (7.04{B}}). For each Coniribution Type provided under the Plan, the Plan allocates Earnings using
the following methed (Choose one or more of {a) through (f} as applicable.}:

[Note: Elections under Election 41 include Employer Contributions, Employee Coniributions, Malching Contributions, Rollover
Contributions, Transfers, DECs and Designated IRA Cantributions, uniess described otherwise in Election 41{7).]

{8 [ 1 Daily. See Seclion 7.04(B}{4)(a}.
() [X] Balance forward. See Section 7.04(B){4)(b).

{c) [ ] Balance forward with adjustment. See Section 7.04(8){4}{c). Allacate pursuznt 1o the balance forward methed, except
treat as part of the relevant Account at the beginning of the Valuation Period % of the contributions made during the

following Valuation Period:
{d) [ 1 Weighted average. See Section 7.04{B)(4)(d). If not a monthly weighting period, the weighling period is:
(e} [ 1 Participant-Directed Account method. See Section 7.04(B)(4)(e).

(H [ 1 Describe Earnings allocation method:

[Note: The Employer under Election 41(f} may describe Earnings alfocation methods from the eleclions available under Election 41
and/or a combination thereof as lo any: (i) Participant group (e.g., Daily applies ta Division A Employees OR fo Emplayees hired after
“* date. Balance forward applies to Division B Employees OR to Employees hired on/before " * date.); (ii) Contribution Type (e.g.,
Daily applies as lo Empleyer Coniribution Accounts, Participant-Directed Account applies to Matching Centribution Accounis); (i}
investment type, investment vendor or Account type (e.g., Balance forward applies fo investments placed with vendor A and
Participant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant -Direcled Accounts and
balance forward applies lo pooled Accounts); andlor (iv) merged plan account now held in the Plan (e.g.. The accounts from the X plan
merged into this Plan continue 1o be subject fo Earnings allocation in accordance with the X plan terms [supply terms] and not in
accordance with the terms of this Plan). An Employer's eleciion under Election 41(f) must: (i} be objectively determinable; (i} not be
subject to Employer discretion; and (i} be nondiscriminatory.]

ARTICLE VI
TRUSTEE AND CUSTODIAN, POWERS AND DUTIES

42. VALUATION OF TRUST (8.02(C)}4)}. In addition to the |ast day of the Plan Year, the Trustee (or Named Fiduciary as applicable)
musi value the Trust Fund on the following Valuation Date(s) {Choose one or more of (a) through (d}. ).

[Naote: Elections under Election 42 include Employer Contributions, Employee Confributions, Malching Contributions, Rolfover
Contributions, Transfers, DECs and Designaled IRA Coniributions, unless described otherwise in Election 42(d).]

(a) [X] No additional Valuation Dates.

() [ 1 Raily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market
are vatued and the Trusiee is conducting business.

{(c¢) [ 1 Last day of a specified period. The last day of each of the Plan Year.
(d I 1 Specified Valuation Dates:

[Note: The Employer under Election 42{d) may descrihe Valuation Dates from the elections available under Eleclion 42 and/or a
combinalion thereof as to any: (i) Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR fo
Employees hired after "x* date. Daily Valuation Dates apply lo Division B Employees OR to Employees hired on/before "x* date.); (i)
Contributicn Type (e.g., No additional Valuation Dates apply as fo Employer Contribution Accounts. The last day of each Plan Year
guarler applies to Maiching Conltribution Accounts); (iii) investment type, investment vendor or Account lype (e.g., No additional
Valuation Dates apply lo investments piaced with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR
Daily Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply to pooled Accounts); ana/or (iv)
merged plan account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue to be subfect lo Trust
valuation in accordance with the X plan terms [supply terms} and not in accordance with the terms of this Flan). An Employer's election
under Election 42(d) must: (i) be objectively determinable; (i) not be subject to Employer discretion; and (fii) be nondiscriminatory.]
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ARTICLE Xl
MULTIPLE EMPLOYER PLAN

43. MULTIPLE EMPLOYER PLAN (12.01/12.02/12.03). The Employer makes the following elections regarding the Plan's Multiple
Employer Plan siatus and the application of Articie Xil (Choose one of (8} or (b).};

(a) {X] Not applicable. The Plan is not a Multiple Employer Plan and Article Xl does not apply.

(b) [ 1 Applies. The Planis a Multipte Employer Plan and the Article Xi| Effective Date is: . The
Employer makes the following additional efections (Choose (1) if applicabie.).

(1) [ 1 Participating Employer may modify. Ses Section 12.03. A Paricipating Employer in the Participation Agreement
may medify Adoption Agreement elections applicable to each Participating Employer (including electing {o not apply
Adoption Agreement elections) as follows (Choose one of a. or b. Choose c. if applicable. ):

a. [ 1 AL May modify all elections,

b. [ ] Specified elections. May modify the foliowing elections: (specify by eiection
number).
[ [ 1 Restrictions. May modify subject to the following additional restrictions:

(Specify restrictions. Any restrictions must be definitely determinable and may not violate Code §412 or the
regulations thereunder. ).

[Note: If Election (B){1) above is not chosen, Participating Employers may not modify any Adoption Agreement elections . The
Farticipation Agreement must be consistent with this Election 43(b)(1}). Any Participating Employer election in the Participation
Agresment which is not permitted under this Election 43(b)(1) is of no farce or effect and the applicable election in the Adoplion
Agreement applies.]
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EXECUTION PAGE

The Employer, by executing this Adoption Agregement, hereby agrees la the provisions of this Plan and Trust.

Employer: _Lake Shastina Community Services Disirict

Date;

Signed:

[print name/titie]

The Trustee {(and Custedian, if applicable), by executing this Adoption Agreement, hereby accepts its position and agrees to all of the
obligations, responsibiities and duties imposed upon the Trustee (or Custodian) under the Volume Submiiter Plan and Trust. If the
Employer under Elections 5(c) or 5{e) will use a separate Trust, the Trustee need not execute this Adoption Agreement.

Discretionary Trustee(s): Barbara Thomsson

Date:

Signed:

fprint name/title]

Discretionary Trustee(s): Mike French

Date:

Signed:

[print name/title]

Discretionary Trustee{s): Roxanna Layne

Date:

Signéd:

[print name/titie]

Custodian{s} (Oplional);

Dale:

Signed:

lorint name/title]

Use of Adoption Agreement. Failure to complete properly the elections in this Adoplion Agreement may result in disgualification of
the Employer's Plan. The Employer only may use this Adoption Agreement only in conjunctian with the basic plan doc ument
referenced by its document number on Adoption Agreement page one.

Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment

to Adoption Agreement Election{s) effective . by substitute Adoption Agreement page number{s)
The Employer should retain all Adoption Agreement Execution Pages and amended pages. [Note: The Effective Date may be

refroactive or may be prospective.]

Volume Submitter Plan Sponsor. The Volume Submitter Plan Sponsor identified on the first page of the basic plan document wili
notify alf adapting Employers of any amendment to this Volume Submitter Plan or of any abandonment or disconfinuance by the
Volume Submiiter Plan Sponsoer of its maintenance of this Volume Submitter Plan. For inquiries regarding the adoption of the Volume
Submitter Plan, the Volume Submitter Plan Sponsor's intended meaning of any Plan provisions aor the effect of the Advisory Letter
issued ta the Volume Submitter Plan Sponsor, please contact the Velume Submitter Plan Sponsar at the following address and
telephone number; PO Box 1282, Chico, California 85827, {530) 343-4233

Reliance on Sponsor Advisory Letter. The Volume Submitter Plan Sponsor has obtained frem the IRS an Advisory Letier
specifying the form of this Adoption Agreement and the basic plan document szatisfy, as of the date of the Advisory Letier, Code §401.
An adopting Ermployer may rely on the Volume Submitter Sponsor's IRS Advisory Letler only to the exlent provided in Rev. Proc.
2011-49. The Employer may not rely on the Adviscry Letter in certain other circumstances or with respect to ceriain gualification

© 2034 Assccialed Pension Cansultants of its suppliers
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requirements, which are specified in the Advisory Letter and in Rev. Proc. 2611-49 or subseguent guidance. In order to have reliance
in such circumstances or with respect to such qualification reguiremnents, the Employer must apply for a determinaiion letter to
Employee Plans Determinations of the IRS.
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21



Volume Submitter Meney Purchase Plan

APPENDIX &
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

44, SPECIAL EFFECTIVE DATES (1.20). The Employer elects ar does nol elect Appendix A special Effective Date(s) as follows.
{Choose (8) or one or more of (b} through (p} as applicable.}.

[Note: If the Employer elects 44{a), do not complete the balance of this Election 44.]
i 1 Notapplicable. The Emplayer does not elect any Appendix A special Effective Dates.

[Mote: The Employer may use this Appendix A {0 specify an Effective Date for one or more Adopiion Agreement elections which does
not correspond fo the Plan's new Plan or Restated Plan Effective Dale under Eleclion 4. As lo Restated Plans, for periods prior to: {i)
the below-specified special Effective Date{s); or (if} the Restated Flan's general Effective Date under Eleclion 4, as applicable, the Plan
lerms in eifect prior to its restatement under this Adoption Agreement conlrol for purposes of the designated provisions. ]

(a)

(b)
{c)
(d)

(e)

N

(g)

(h)

{i}

t

[
[
[

[

1
1
1

1

X1

Trustee (1.67). The Trustee provisioens under Election 5 or Appendix C are effective:

Contribution Types (1.12). The Contribution Types under Election(s) & are effective:

Excluded Employees {1.22{D}). The Excluded Emplayee provisions under Election{s) 8 are effective:

Compensation (1.11). The Compensation definition under Election(s) (specify 9-11 as appiicable) are effective:

Hour of Service/Elective Service Crediting {1.32/1.59{C}). The Hoeur of Service andfor elective Service crediting
provisions under £lection(s) (specify 12-13 as applicable) are effective: .

Eligibility (2.01-2.03). The eligibility provisions under Eleclion{s} (specify 14-19 as applicable) are efiective:

(specify 20-21 as

Employer Contributions {3.04). The Employer Contribution provisions under Election(s)
applicable} are effective: .

Allocation conditions {3.06). The allocation conditions under Election(s) {specify 22-23 as applicable) are effective:

Forfeitures {3.07). The forfeiture aillocation provisicns under Election{s} 24 ___ are effective:

Employee Contributions {3.09). The Employee Contribution provisions under Election(s) 25 _are effective:
Testing elections (4.06(B}). The testing elections under Election{s) 27 _____ are effective:

Vesting (5.03). The vesting provisions under Election(s} ______ (specify 28-33 as applicable) are effective:
Distributions (6.01, 6.03. and 6.04). The distribution elections under Election(s) _____ (specify 34-40 as applicable) are
effective:

Earnings/Trust valuation (7.04{B}8.02{C}{4}). The Earnings alivcation and Trust valuation provisicns under
Election(s) {specify 41-42 as applicable) are effective:

Special Effective Date{s) for other elections (specify eleclions and dales). _The Trustees, as listed. are effective July 17,
2015 .

© 2014 Associated Pension Consullants or is suppliers



Volume Submitter Money Purchase Plan

APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

45, BASIC PLAN OVERRIDES. The Employer elects or does nol etect to override various basic pian provisions as follows {Choose
{a) or choase one or more of (b) through (I} as applicable.);

[Note: If the Employer elects 45(a), do nof complete the balance of this Electian 45.)
(a) [ 1 Notapplicable. The Employer does not elect te override any basic plan provisions.

[NMote: The Employer at the time of restating its Plan with this Adoption Agreement may make an eleclion on Appendix A (Election
44(p)} fo specify & special Effective Date for any override provision the Employer elects in this Election 45. If the Employer, after it has
exaculed this Adoption Agreement, later amends its Plan to change any election an this Appendix B, the Employer should document
the Effective Dafe of the Appendix B amendment on the Execution Page cr otherwise in the amendment. |

(b) [X] Definition {Article I) overrides. {Choose one or more of {1) through (8) as applicable.):

(1 [ 1 W-2Compensation exclusion of paidireimbursed moving expenses (1.11(B){1)). W-2 Ccmpensation excludes
amounts paid or reimbursed by the Employer for moving expenses incurred by an Employ eg, but oniy to the extent
that, at the time of payrnent, it is reasonable to believe that the Employee may deduct these amounts under Code
§217.

(2) [ 1 AHernative (general)415 Compensation (1.11{B){4)}. The Employer elects to apply the alternative (generaf) 415
definition of Compensation in lieu of simplified 415 Compensation.

{3y [ ] Inclusionof Deemed 125 Compensation (1.11{C}). Compensation under Section 1.11 includes Deemed 125
Compensation.

(4 [ 1 Pre-Regulatoryinciusion of Post-Severance Compensation (1.11(l) and 4.05(F)}). Prior {o the first Limitation Year
beginning an or after July 1, 2007 (the Effective Date of the final 415 regulatiens), the Plan includes Post-Severance
Compensation within the meaning of Prop. Treas. Reg. §1.415(c)-2(e} as described in Sections 1.11(1) and 4.05(F)
as follows (Choose one or both of a. and b.}:

a. [ 1 Include for 415 testing. Include for 415 testing and for other testing which uses 415 Compensation. This

provision applies effective as of {specify a date which is no earfier than January 1,
2005). ‘
b. [ 1 include for allocations. Include for allocations as follows (specify affected Contribution Type(s) and any

adjustments lo Posi-Severance Compensation used for allocation): .
This provision applies effective as of (specify a date which is no earlier than January
1, 2002).

{5) [ ] Inclusionof Deemed Disability Compensation (1.11{K)}. Include Deemed Disability Compensation. (Choose one

of a or b.):

a. [ 1 NHCEs only. Apply only to disabled NHCEs.

b. { 1 Al Participants. Apply to all disabled Participants. The Employer will make Employer Contributions for such
disabled Participants for:
(specify a fixed or determinable period).

(6 [ 1 Treatment of Differential Wage Payments (1.1%{L}}. In lieu of the provisions of Section 1.11(L), the Employer
elects the following (Choose one or more of 2., b., and c. as applicable.):

a. [ 1 Effective date. The inclusion is effective for Plan Years beginning after {may not be
earlier than December 31, 2008},

b. [ 1 Notincluded. The inclusion does not apply to Compensaticn for purposes of any Contribution Type.

c. [ ] Other:
(specify other Conlribution Type Compensation which includes Differential Wage Payments}

(7) [X] Leased Employees (1.22(B}). (Choose one or hoth of a. and b. if applicable.):

a. [X] Inclusion of Leased Employees (1.22({B}). The Employer for purposes of the following Contribution Types,
does not exclude Leased Employees: _all contribution types
{specify Conltribution Types).

b. [ 1 Offsetif contributions to leasing organization plan (1.22(B)(2)). The Employer will reduce allocations io this
Plan for any Leased Emplaoyee to the extent that the leasing organization coniributes to or provides benefils
under a leasing organization plan to or for the Leased Employee and which are atfributable to the Leased
Employee's services for the Employer. The amount of the offset is as follows:

[Note: The election of an offset under this Election 45(b}{7)b. may require that the Employer aggregate its plan with the leasing
crganization's plan for coverage and nondiscrimination testing.)
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[ 1 Inclusionof Reclassified Employees (1.22{D){3)}. The Employer for purposes of the following Contribution Types,
does not exclude Reclassified Employees (or the following categories of Reclassified Employees):
(specify Conlribution Types and/or categories of Reclassified Employees),

Rule of parity - participation {Article 1l) override {2.03(D)). For purposes of Plan participatian, the Plan applies the "rule

of parity" under Code §410(a){5}D}.

Contributionfallocation {Article I} overrides. (Choose one or more of (1) through (6} as applicable.):

[ 1 ShortPlan Year or altocation period {3.06{B}Y1)(c)}. The Plan Administrator {Choose one of a. ar b.}:

a. [ 1 No pro-ration. Wil nof pro-rate Hours of Service in any shard allocation period.

b. [ 1 Pro-ration based on months. Will pro-rate any Hour of Service requirement based on the number of months

in the short allocation period.
{ 1 Limited waiver of allocation conditions for rehired Participants {3.06(G)). The allocation condilions the Employer

has electad in the Adoption Agreement do not apply to rehired Participants in the Pian Year they resume
participation, as described in Section 3.06{G).

[ } Associated Match forfeiture timing (3.07(A} 1){c)}. Forfeiture of asscciated matching contributions occurs in the
Testing Year.

[ 1 HEART Act continued benefit accrual (3.11{K)). The Employer elecis to apply the benefit accrual provisions of
Section 3.11{K). The pravisions are effeclive as of (Choose one of a. or b.; and choose c. if the provisions no longer
are effective.);

a. [ 1 2007 Effective Date. The first day of the 2007 Plan Year.
b. [ 1 Other Effective Date. (may not be earlier than the firsf day of the 2007 Plan Year).
C. [ I Nolonger effective. The provisions no longer apply effective as of

] Classifications allocation formula (3.04{B)(3)}. If a Participant shifts from one classification to anather during a
Ptan Year, the Plan Administrater will apportion the Participant's allogation during that Plan Year (Choose one of a.,

=

b, ore.)
a. [ 1 Months in each classification. Pro rata based on the number of months the Parlicipant spent in each
classification.
b. [ I Daysineach classification. Prorata based on the number of days the Participant spent in each classification.
c. [ 1 One classification only. The Employer in a nondiscriminatory manner wilk direct the Plan Adminisirator to

place the Participant in only one classification for the entire Plan Year during which the shifi occurs.

{ 1 Suspension (3.06(F}3)). The Plan Administrator in appiying Secticn 3.06(F) will {Choose one or more of a., b., and
c. as applicable.):

a. [ } Re-ordertiers. Apply the suspension tiers in Section 3.06(F)(2) in the following
order: (specify order).

b. [ ] Hours of Service tie-breaker. Apply the greatest Hours of Service as the tie-breaker within a suspension tier
in iieu of applying the lowest Compensation.

c. [ T Additional/other tiers. Apply the following additional or other tiers: (specify
suspension tiers and ordering).

Testing (Article IV) overrides. (Choose one or both of (1) and {2) as applicable.)}:

[ ] First few weeks rule for Code §415 testing Compensation {4.05(F){1})). The Ptan applies the first few weeks rule
in Section 4.05(F)(1).

[ 1 Post-Severance Compensation for Code §415 testing Compensation (4.05(F)). The Employer elects the
following adjustments to Post-Severance Compensation for purposes of determining 415 testing Compensation
{Choose ane or more of a. through d.).

Under the basic plan document, if the Employer does not elect any adjustments, post-severance compensalion includes
cashouts and deferred compensalion, and excludes military and disability continuation payments. ]

a [ 1 Exclude leave cash-outs. See Section 1.11(1}{1)(b).
b. { 1 Exclude deferred compensation. See Section 1.11(H{1){c).
c. [ I Include salary continuation for military service. See Section 1.11(1}{2).

[ ] Include salary continuation for disabled Participants. See Section 1.11(1)(3). (Choose one of (i) or (i), ):

a

(i { 1 For Nonhighly Compensated Employees only.

(i} [ 1 Forall Participants. In which case the salary continuation will continue for the following fixed or
determinable period:
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(i { 1 Vesting(Article V) overrides. {Choase one or more of {1) through (6) as applicable.).

¢}

[1

Application of non-top-heavy vesting and top-heavy vesting (5.03(A}{2)). The Employer makes the following
elections regarding the application of non-top-heavy vesting and top-heavy vesting {Choose a., b., and c. as
applicable. ).

[ 1 Election of non-top-heavy vesting. As {o Plan Years where permitted and in such Plan Years when the Plan
is not top-haavy, the following vesting schedule(s) apply. See Section 5.03(B). {Choose one or more of (i), (i),
or (iif) as applicable and compiete (iv} and {v}.):

(i) [ 1 B5-year cliff.
{i [ ] 7-year graded.

(iiy [ 1 Modified non-top-heavy. A modified non-top-heavy schedule as follows:

[Nofe: A modified non-fop-heavy schedule must satisfy Code §411{a)(2).]

(3)

{4)

(3)

(8)

(g X1
(1

b.
[1

{iv) Application to Contribution Types. Apply the elected non-top-heavy vesting schedule (Choose one of A. or
8.}

A. [ 1 Al Toall Contribution Types subject to vesting.
B. [ 1 Describe application to affected Contribution Type{s):

(v Application of top-heavy and non-top-heavy schedules, (Choose one of A. or B.).
A [ 1 Applytop-heavy schedulein afl Plan Years once top-heavy.
B. [ 1 Applytop-heavy schedule only in top-heavy Plan Years.

[ 1 Electionto eliminate HOS requirement post-EGTRRA or post-PPA for top-heavy vesting. The top-heavy
vesting schedule(s) apply (Choose one or both of (i) and (ii).):

(i) [ ] Nopost-EGTRRA HOS requirement for Matching. To ali Participants even if they do not have one
Hour of Service in a Plan Year beginning after December 31, 2001.

(i) [ 1 No post-PPA HOS requirement for affected other Employer Contributions. To all Participants even if
they do not have one Hour of Service in a Plan Year beginning after December 31, 2006.

[ ] Election to apply top-heavy vesting only as to post-EGTRRA or post-PPA contributions. The top-heavy
vesting schedule(s) apply (Choose one or both of i) and {ii).):

(' [ ] Post-EGTRRA Matching Contributions. Only to Matching Contributions made in Plan Years beginning
after December 31, 2001 and to the associated Earnings.

(i [ 1 Post-PPAother Employer Contributions. Only to non-Matching Contributions made in Plan Years
beginning after December 31, 2008, and to the associated Earnings.

Alternative “grossed-up" vesting formula (5.03(C)({2)). The Employer elects the alternative vesting formula
described in Section 5.03(C)(2).

Source of Cash-Out forfeiture restoration {5.04(B}5)). To restore a Paricipant's Account Balance as described
in Section 5.04{B}5), the Plan Administrator, {o the extent necessary, will allocate from the following source(s)

and in the following order (Specify, in order, one or more of the following: Forfeitures, Earnings, and/or Employer
Contribution):

Deemed Cash-Out of 0% Vested Participant (5.04{C)). The deemed cash-out rule of Section 5.04{C) does not
apply to the Pian.
Accounting for Cash-Out repayment; Contribution Type (5.04(D}{2}). In lieu of the accounting described in

Section 5.04(D}2), the Plan Administrator wifl account for a Participant’s Account Batance attributable to a Cash-Out
repayment (Choose one of a. or b.):

[ 1 Nonelective rule. Under the nonelective rule.
[ 1 Rollover rule. Under the rollover ruie.

One-year hold-out rule - vesting {5.06(D)). The one-year hold-out Break in Service rule under Code §411(a)(6)}(B)
applies.

Distribution (Article V1) overrides. (Choose one or more of (1) through (8) as appficable.):

i1

b.

Restriction on In-Service Rollover Distributions {6.01{C)). A Participant shall be entitled io receive a distribution
of Rolfover Contributions, Employee Contributions and DECs (Choose one or more of a. or b. as applicable.):

[ 1 Employerand Matching Contributions. Under the same provisions which apply to Employer and Matching
Contributions.

[ 1 Other:
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{Note: The Employer under Election 45(g)(1)b. may describe In-Service Rolfover Distribution resirictions using ihe options available for
in-Service Distributions under Eleclion 36 and/or a combination thereof as fo all Participants or as o any: () Participant group (e.q.,
Division A Rollover Accounts are distributabie at age 62 OR Roflover Accounts of Employees hired on/before 'x" date are disiributable
af age 62. No In-Service Rolfover Distributions apply to Division B Employees OR to Employees hired after *x " dale). An Employer's
election under Election 45{g)(1)b. must; (i} be obiectively determinable; (i} nat be subject to Employer discretion; (i) preserve
Protected Benefits as required; (iv) be nondiscriminatory; and (v} not permit an “early” distribution of any Restricted 401(k) Accounts
or Restricted Pension Accounts. See Sections 6.01(C)(4) and 11.02{C){3}.]

(2) [ 1 Elections related to Required Minimum Distributions. (Choose one or more of a. through ¢. as applicable.):

a. [ 1 RMD overrides if Participant dies hefore DCD (6.02(B)({1)(e})). If the Participant dies before the DCD and the
Beneficiary is a designaled Beneficiary, the RMD distsibution rules are maodified as {ollows (Choose one of (i)
through (iv}.):
{i} [ 1 Election of 5-year rule. If a Designated Beneficiary does not make a timely election, the 5-year rule
applies in ligu of the Life Expectancy rule.
(i) 1 1 Life Expectancyrule. The Life Expectancy rule applies te the Designated Beneficiary. See Seclion
6.02(B){1)(d).

(i) [ 1 5&-yearrule. The 5-yearrule applies to the Beneficiary. See Section 6.02(B){1)(c}.

(iv) [ 1 Other:
(Describe, e.g., the 5-year rule applies to all Beneficiaries other than a surviving spouse Beneficiary.)

b. [ 1 RBD definition (6.02(E){7}{c)). In fieu of the RBD definition in Section 6.02{E)(7){a} and (b}, the Plan
Administrator {Choose ane of (i} or (ii).):

(i} [ } SBJPA definition indefinitely. Indefinitely will apply the pre-SBJPA RBD definition.
(i) [ 1 SBJPA definition to specified date. Will apply the pre-SBJPA definiticn

until (the stated date may not be earlier than January 1, 1997), and thereafter
will apply the RBD definiticn in Sections 6.02(E}(7)(a} and (b).

c. [ 1 2009 RMD waiver elections (6.02{F)}. In lieu of the 2009 RMDs suspension (subject 1o a Participant or
Beneficiary election to continue), as provided in Section 6.02(F) (Choose one of (i) through (iii) if applicable.
Choose (iv) or (v} if applicable.):

(i) [ 1 RMBs continued unless election. 2009 RMDs are continued as provided in Sectien 6.02(F}(2), unless
a Participant or Beneficiary ctherwise elecis.

(i’ [ 1 RMDs continued - no election. 2009 RMDs are continued as provided in Section 6.02{F){3), without
regard {o a waiver. No election is available to Participants or Beneficiaries.

(iiy [ 1 Other:
(Describe, e.g., the Plan suspended 2009 RMDs and did not offer an election or the Plan changed from
one lreatment of 2009 RMDs lo another treatment during 2009.}

Treatment as Eligible Rollover Distribution. For purposes of 2008 RMDs, the Plan also will treat the following
distributions as Eligible Rollover Distributions (Cheoose (iv) or (v}, if applicable. If the Employer elects neither {iv} nor
(v), then a direct rolfover for 2008 will be offered only for distributions that would be Eligible Rolfover Distributions

without regard fo Code §401(a){9)(H).):
{v) [ 1 2009 RMDs and Exiended 2008 RMDs, beath as defined in Section 6.02(F).

{vi [ 1 2009RMBDs, as defined in Section 6.02(F), but only if paid with an additional amount that is an Eligibie
Roallever Distribution without regard te Code §401{a)(9)(H).

{3) X} Distribution Methods {Choose one or both of a. and b. if applicable.}:

a. [ 1 DefaultDistribution Methods {6.03{B}{2)}. If a Participant or Beneficiary does not make a timely election as to
distributicn method and timing the Plan Administratar will direct the Trustee to distribute using the foliawing

method and timing:
{Describe, e.g., Installments sufficient to satisfy RMD beginning at the Required Beginning Date. The selected

method and timing must not be discriminatory and must be an oplion the plan makes available fo parlicipants
and/or beneficiaries.)

b. [X] Beneficiary Distribution Methods {6.03{A}{2)). The Pian will distribute to the Beneficiary under the following
disiribution method(s). If mere than ane methed is elected, the Beneficiary may choose the method of
distribution:

(i) [X] Lump-Sum.See Section6.03(A)3).
(iiy [ ] Installments sufficientto satisfy RMD. See Section 6.03(A)(4)(a).

(i [ 1 Ad-Hec sufficient to satisfy RMD. See Secticn 8.03(A)6).
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(v)y [X] Other: QPSA
(Describe, e.g., Lump-Sum or Instaliments for surviving spouse Beneficiaries, Lump-Sum only for all other
Beneficiaries. )

Annuity Distributions {6.04). (Choose one or both of a. and b. if applicable.):

[ 1 Modification of QJSA {6.04(A)(3}). The Survivor Annuily percentage will be %. (Specify a percentage
between 50% and 100%.}
[ 1 Modification of QPSA (6.04(B}{2}). The QPSA pearcentage will be %. (Specify a percentage between

50% and 100%.)

Hardship Acceleration (6.07). The existence of a hardship occurring after Separation from Service will be
determined under the non-safe harbor rules of Section 6.07(B).

Replacement of $5,000 amount (6.09). All Plan references (except in Sections 3.02(D), 3.10 and 3.12(C){2)) to
"35,000" will be § . {Specify an amount Jess than $5,000.)

Beneficiary's hardship need {6.07(H)). Effective _August 17, 2006 ({Specify dale not earlier than August 17, 2006},
a Participant's hardship includes an immediate and heavy financial need of the Participant's primary Designated
Beneficiary under the Plan, as described in Section 6.07(H).

Non-spouse beneficiary rollover not permitted before required (6.08(G)). For distributions after December 31,
2006, and befare {Specify a dale not later than January 1, 2010}, the Plan does not permit
a Designated Beneficiary other than the Participan{'s surviving spouse to elect to roll over a death benefit distribution.

Administrative overrides (Article VIl). (Choose one or more of (1) through (7} as applicable.):

[1]

{1

[]

[

{1

Contributions prior to accrual or precise determination {7.04(B}{5}{b)}). The Plan Administrator will aliocate
Earnings described in Section 7.04(B}{5)(b) as follows {Choose one of a., b, or c.}.

i 1 Treatas contribution. Treat the Earnings as an Employer Matching or Employer Contribution and allocate
accordingly.
[ 1 Balance forward. Allocate the Earnings using the balance forward method described in Section 7.04{B}(4)(b).

[ 1 Weighted average. Allocate the Earnings on Matching Contributions using the weighted average method in a
manner similar to the methed described in Section 7.04{B){4)(d).

Automatic revocation of spousal designation (7.05(A)(1}). The aulomatic revocation of a spousal Beneficiary
designation in the case of divorce does not apply.

Limitation on frequency of Beneficiary designation changes (7.05(A){(4)). Except in the case of a Participant
incurring a major life event, a period of at least must elapse between Beneficiary
designation changes. (Specify a period of fime, e.g., 90 days OR 12 months.)

Definition of "spouse” {7.05( A)(5}). The following definition of "spouse” applies: (Specify
a definition. }

Administration of default provision; default Beneficiaries (7.05(C)). The following list of default Beneficiaries will
apply: {Specify, in order, one or more Beneficiaries who will receive the inferest of a

deceased Participant.)

Subsequent restoration of forfeiture-sources and ordering (7.07(A}{3)). Restoration of farfeitures will come from

the following sources, in the following order (Specify, in order, one or more of the following:
Forfeitures, Empioyer Confribution, Trust Fund Earnings.)
State faw {7.10{H)). The law of the following state will apply: (Specify one of the 50 stales

or the District of Columbia, or other appropriate legal jurisdiction, such as a lerritory of the United States or an Indian
tribal government.}

Trust and insurance overrides (Articles Vill and IX). (Choose one or both of (1) and (2) if applicable.).

[1

Provisions relating to insurance and insurance company {8.08). The following provisions apply:
{Specify such language as necessary to accommodale life insurance Contracts the Flan holds.)

[MNote: The provisions in this Election 45(i)(1) may override provisions in Article [X of the Plan, buf must be consisten! with all other
provisions of the Plan.}

(@)

[1

Cross-pay when more than one entity adopts Plan not applicable (8.12). The cross-pay provisions of Section
8.12 do not apply.

(' [ 1 CodeSection 415 (Article Xi} override (11.02{A)(1), 4.02(F)). Because of the required aggregation of multiple ptans, to

K I1

satisfy Code §415, the following overriding provisions apply:

(Specify such language as necessary to salisfy §415, e.g., the Employer will reduce Additional Additions to this plan before
reducing Annual Additions to other plans.)

Code Section 416 (Article XI) override {(11.02{A}{1), 10.03{D)). Because of the required aggregation of muliple plans, to

satisfy Code §416, the following overriding provisions apply:
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(Specify such language as necessary lo satisfy §416, e.q., If an Employee participates in this Flan and another Plan the
Employer maintains, the Employer will salisfy any Top-Heavy Minimum Allocationin this Plan and not the other plan.)

Multiple Employer Plan {Article X1} overrides. {Choose (1) if applicable. }:

No involuntary termination for Participating Employer {12.11). The Lead Employer may not involuntarily
terminale the participation of any Participating Employer under Section 12.11.

11
m I[1
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APPENDIXC
LIST OF GROUP TRUST FUNDS/PERMISSIBLE TRUST AMENDMENTS

46, [ 1 INVESTMENT IN GROUP TRUST FUND {8.09). The nondiscretionary Trustee, as directed or the discretionary Trustee

zcting without direction (and in addilion to the discrelienary Trustee's authority to invest in its own funds under Section 8.02(A)(3)), may
invest in any of the following group trust funds:
(Specify the names of one or more group trust funds in which the Plan can invest.)

[Note: A discrationary or nondiscretionary Truslee also may invest in any group trust fund authorized by an independent Named
Fiduciary.]

47. [ 1 DUTY TO COLLECT {8.02(D){1)). is hereby appointed as a Trustee for the Plan, and is referred to
as the Special Trustee. The sole responsibility of the Special Trustee is to collect contributions the Employer owes to the Plan. No
other Trustee has any duty to ensure that the contributions received comply with the provisions of the Plan or is obliged to collect any
contributions from the Employer. No Trustee, ather than the Special Trustee, is obliged to ensure that funds depesited are deposited
according to the provisions of the Plan. The Speciai Trustee will execute a form accepting its position and agreeing to its obligations
hereunder.

48. 1] PERMISSIBLE TRUST AMENDMENTS (8.11}). The Employer makes the following amendments to the Trust as permitted
under Rev. Proc. 2011-49, Sections 5.09 and 14.04 {Choose one or more of (a) through (¢} as applicable.):

[Mote: Any amendment under this Election 48 must not: (i) confiict with any Plan provision unrelated to the Trust or Trustee, or (i) cause
the Plan to violate Code §401(a). The amendment may override, add fo, delete or otherwise modify the Trust provisions. Do not use
this Election 48 to substitute another pre-approved trust for the Trust. See Election 5(c} as to a subslitute frust, |

(@ [ 1 Investments. The Employer amends the Trust provisions relating to Trust investments as follows:

() [ 1 Duties. The Employer amends the Trust provisions refating to Trustee (or Custodian) duties as follows:

() [ 1 Otheradministrative provisions. The Employer amends the other administrative provisions of the Trust as foliows:
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TABLE |I: ACTUARIAL FACTORS

Number of years
from attained age
at the end of Plan Year until

Normal Retiremeni Age 7.50%
o 8.458
1 7.868
2 7.318
3 6.808
4 £.333
5 5.891
8 5.480
7 5.008
8 4,742
g 4.412
10 4104
11 3.817
12 3.551
13 3.303
14 3.073
15 2.859
16 2.659
17 2.474
18 2.301
18 2.140
20 1.891
21 1.852
22 1.723
23 4.603
24 1.491
25 1.387
26 1.290
27 1,200
28 1.1186
29 1.039
30 0.566
31 0.899
32 0.836
33 0.778
34 0.723
35 0.673
36 0.626
37 0.582
38 0.542
39 0.504
40 0.469
41 0.436
42 0.4086
43 0.377
44 0.351
45 0.327

APPENDIXD

UP-1984
Without Setback

8.00%

8.186
7.589
7.027
6.506
6.024
5578
5.165
4,782
4,428
4.100
3.796
3.515
3.255
3.014
2.790
2.584
2.392
2.215
2.051
1.899
1.758
1.628
1.508
1.396
1.293
1.197
1.108
1.026
0.850
0.880
0.814
0.754
0.698
0.647
0.599
0.554
0.513
0.475
0.440
0.407
0.377
0.349
0.323
0.299
0.277
0.257

Volume Submitter Money Purchase Plan

£.50%

7.949
7.326
6.752
6.223
5.736
5.286
4.872
4.451
4.13¢8
3.815
3.516
3.240
2.986
2.752
2.537
2.338
2.155
1.986
1.831
1.687
1.555
1.433
1.321
1.217
1122
1.034

. 0.953

0.878
0.810
0.746
0.688
0.634
0.584
0.538
0.496
0.457
0.422
0.388
0.358
0.33C
0.304
D.280
0.258
0.238
0.219
0.202

Note: A Parlicipani's Actuarial Factor under Table | is the faclor corresponding to the number of years until the Participant reach es
hisfher Narmal Retirement Age undar the Plan. A Participant’'s age as of the end of the current Plan Year is his/her age on his/her last
birthday. For any Plan Year beginning on or after the Participant's attainment of Normal Retirement Age, the factor for "zero" years

applies.
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APPENDIXD
TABLE Il: ADJUSTMENT TO ACTUARIAL FACTORS FOR NORMAL RETIREMENT AGE
OTHER THAN 65
UP-1984
Without Setback

Normal Retirement Age 7.50% 8.00% B.50%
55 1.2242 1.2147 1.2058
56 1.2043 1.1959 1.1879
57 1.1838 1.1764 1.1694
58 1.1627 1.1563 1.1503
59 1.1411 1.1357 1.1305
&0 1.1188 1.1144 1.1301
61 1.0960 1.0925 1.0891
62 1.0726 1.0700 1.0678
63 1.0488 1.0471 1.0455
64 1.02486 1.0237 1.0229
65 1.0000 1.0000 1.0000
[555] 0.9752 0.9760 0.9767
67 0.9502 0.9518 0.9533
68 00,9251 0.9274 0.9255
69 0.8998 0.9027 0.9055
70 0.8740 0.8776 0.8810
71 0.8478 0.8520 0.8581
72 0.8214 0.8261 0.8307
73 0.7946 0.7999 (.8049
74 0.7678 0.7735 0.7750
75 0.7409 0.7470 0.7529
76 0.7140 0.7205 0.7268
77 0.6874 0.6942 0.7008
78 0.6611 0.6682 0.6751
79 0.6345 0.6423 0.6494
80 0.6090 0.6165 0.6238

Nofe: Use Table !l only if the Normal Retirement Age for any Paricipant is not 65. If a Participant'’s Normal Retirement Age is not 65,
adjust Table | by mulliplying aff factors applicable ta that Participant in ¥able [ by the appropriate Table |l factor.
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PPD ADOPTION AGREEMENT
ADMINISTRATIVE CHECKLIST

July 1, 2015

This Administrative Checklist {"AC") is not part of the Adoplion Agreement or Plan but is for the use of the Plan Administrator in
administering the Plan. Relius software also uses the AC and the following Supporting Forms Checklist {("SFC”) in preparing the
Plan's $FD and some administralive forms, stich as the Loan Palicy, if applicable.

The plan document preparer need nol complete the AG but may find it useful to do so. The preparer may modify the AC, including
adding items, without affecting reliance on the Plan’s opinion or advisory lelter since the AC is not part of the approved Plan. Any
change lothis AC js not a Plan amendment and is not subject to any Plan provision or to Applicable Law regarding the timing or form
of Plan amendments. However, the Plan Administrator's administration of any AC item must be in accordance with applicable Plan

terms and with Applicable Law.

The AC refiects the Plan policies and cperation as of the date set forth above and may also reflect Plan policies and operation
pre-dating the specified dale.

AC1. PLANLOANS (7.08). The Plan permits or does not permit Participant Loans as follows {Choose one of {a) or (b).):

{a) [X] Does not permit.
(b) [ 1 Permitted pursuantto the Loan Policy. See SFC Electicn 74 10 completa Loan Policy.

ACZ2. PARTICIPANT DIRECTION OF INVESTMENT (7.03(B)). The Plan permits Participant direction of investment ar does not
permit Participant direction of investmant as foa some or all Accounts as follows {Choose one of {(a) or (b).):
{(8) [X] Does not permit. The Plan does not permit Participant direction of investment of any Account.
(b) [ 1 Permitted as follows. The Plan permits Pardicipant direction of invesiment. {Complete (1) through (4}.):
(1) Accounts affected. (Choose a. or chcose one or more of b. through ).

[ 1 Al Accounts.
Employee Contributions.
Employer Contribution Accounts.
All Matching Contribution Accounts.
All Rollover Contribution and Transfer Accounts.
Specify Accounts:
(2} Restrictions on Participantdirection (Chooseone of a. orb.);

a. [ ] None. Provided the investment does not result in a prohibited transaction, give rise to UBT, create

administrative problems or viclate the Plan terms or Applicable Law.

b. [ ] Restrictions:
{3} ERISA §404(c). (Chooseoneof a. orb.):

a. { ] Applies.

b. [ 1 Does not apply.
(4) QDIA (Qualified Default Investment Alternative). (Choose one of a. or b.):

a. [ ] Applies. See SFC Election 122 for details.

b. [ } Does not apply.

mpaoUCw
o £ e o
e

AC3. ROLLOVER CONTRIBUTIONS (3.08). The Plan permits or does not permit Rollover Contributions as follows (Choose one of
{a) or {b).).

(a) [ ] Does not permit.
(B) [X] Permits, Subject to approval by the Plan Administrator and as further described below (Complete (1) and (2).):
(1) Who may roll over. {Chocse one of a. or b.:
a. [ ] Participants only.
h. {X] Eligible Employees or Participants.
(2) Sources/Types. The Plan will accept a Rollover Contribution (Choose one of a. or b.):
a. [X] Al From any Eligible Retirement Plan and as to all Contribufion Types eligible to be relled into this
Plan.
b. [ ] Limited. Only from the following types of Eligible Retiremen{ Plans and/or as to the following

Contribution Types:

AC4. PLAN EXPENSES (7.04(C)). The Employer will pay or the Plan will be charged with non-settior Plan expenses as follows

{Choase one of (a) or (b}.):
{a) [ ] Employer pays all expenses except those intrinsic to Trust assets which the Plan will pay (e.qg., brokerage

commissions).
(b} [X] Plan pays some or all non-settlor expenses. See SFC Election 119 for detaiis.
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AC5  RELATED AND PARTICHPATING EMPLOYERS/MULTIPLE EMPLOYER PLAN (1.24{C)/{D)). There are or are not Relaled
Employers and Participating Employers as follows {Complele {8) through (d}.):
(a) Related Employers. (Choose one of (1) or {2}.):
(1) [X] None.
{2) [ ] Name(s} of Related Employers:
{b) Participating (Related) Employers. (Choose one of (1) or (2).}:
(1} [X] None.
(2) [ 1 Name{s) of Participating Employers: See SFC Election 76 for details.
(c) Former Participating Employers. (Choose ane of {1} or (2).):
(1) [X] None.
(2) [ 1 Applies.

Name(s} Date of cessation

(d) Multiple Employer Plan status. {Chocse ane of (1} or (2}.):
(1} [X] Does not apply.
(2) [ 1 Applies, The Signatory Employer is the Lead Employer and at least one Participating Employer is not a Related
Employer. (Completea.}
a. Name(s) of Participating Employers (cther than Related Employers described abaove):
See SFC Election 76 for details.

AC6. TOP-HEAVY MINIMUM-MULTIPLE PLANS (10.03)}. I the Employer maintains another plan, this Plan provides that the Plan
Administrator operaticnally will determine in which plan the Empioyer will satisfy the Top-Heavy Minimum Contribution {(or benefit)
requirement as to Non-Key Employees who participate in such plans and who are entitled to a Tep-Heavy Minimum Contribution (or
benefit). This Election documents the Plan Administrator's operational election. (Choose (a) or choose one of (b} or (c).):
{a) [X] Does not apply.
() [ 1 If enly another Defined Contribution Plan. Make the Top-Heavy Minimum Allocation (Choose one of (1) or (2).}:.
(1} [ 1 To this Plan.
(2} [ 1 To another Defined Contribution Plan: (plan name)
(c) [ ] if one or more Defined Benefit Plans, Make the Top-Heavy Minimum Allocation or provide the top-heavy minimum
benefit (Choose one of (1), (2}, or {3).):
(1) [ 1 To this Plan. Increase the Top-Heavy Minimum Aflocation to 5%.
(2) [ 1 To another Defined Contribution Plan. Increase the Top-Heavy Minimum Allocation to 5% and provide under
the: (name of other Defined Goniribution Plan).
(3} [ ] To a Defined Benefit Plan. Pravide the 2% top-heavy minimum benefit under the: (name of
Defined Benefit Plan) and applying the following interest rate and mortality assumptions:

AC7. SELF-EMPLOYED PARTICIPANTS {1.22(A)). One or more self-employed Participants with Earned Income benefits in the
Plan as follows {Choose one of {a) or (b).):

{@) [X] None.

{(by { 1 Applies.

AC8B. PROTECTED BENEFITS {11.02(C)). The fallowing Protected Benefits no longer apply to all Participants ar do not apply to
designated amounts/Participants as indicated, having been eliminated by a Plan amendment (Choose one of (a) or (b).):
(a) [X] Does not apply. No Protected Benefits have been eliminated.
() [ 1 Applies. Protected Benefits have been eliminated as follows (Choose one or more of rows (1) through (4) as
applicable. Choose one of columns (1), {2), or (3), and complete column (4}.):

{1 (2} Post- (3) Post- {4)
All E.D. E.D. Effective
Particinantaf Contrihatinn Particinants Nata
Accounts Accounts only only {E.D.)
(1) [ ] QJISAIQPSA distributions [] [} [1
(2) [ ] Installment distributions [1] [1 [ 1]
(3) [ ] In-kind distributions [ 1 [1 [ 1]

(4y [ 1 Specify:

ACY9. LIFE INSURANCE (9.01). The Trustinvests or does not invest in life insurance Contracts as follows (Choose one of {8) or
(b).}:

(a) [X] Does not apply.

() [ ] Applies. Subject ta the limitations and other provisions in Article [X and/or Appendix B.

AC10. DISTRIBUTION OF CASH OR PROPERTY (8.04). The Plan provides for distriution in the form of (Choose one of (&) or (b).):
(2} [ 1 Cash only. Except where properly distribution is required or permitted under Section 8.04,
(b) [X] Cash or property. At the distributee's election and consistent with any Plan Administrator policy under Section 8.04.
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FFN: 315AB6020708-002
Page: 2

This is not a ruling or determination with respect to any language in the plan that reflects Section 3 of the
Defense of Marriage Act, Pub.L. 104-199. 110 Stat. 2418 (DOMA) or LS. v. Windsor, 133 S. Ct. 2675
(2013), which invalidated that section.

This letter is not a ruling with respect to the tax treatmentto be accorded contributions which are picked up by
the governmental employing unit within the meaning of section 414(h){(2) of the Internai Revenue Code.

QOur opinion applies with respect to the requirements of Code section 410(b) if 100 percent of all
nonexcludable employees benefit under the plan. Employers that elect a safe harbor allocation formula and a
safe harbor compensation definition can also rely on an advisory letter with respect to the nondiscriminatory
amounts requirement under section 461(a}(4). If this plan includes a CODA or otherwise provides for
contributions subject to sections 401k} and/or 401(m), the advisory letter can be relied on with respect to the
form of the nondiscrimination tests of 40(k)(3) and 401m)(2) if the emplayer uses a safe harbor
compensation definition In the case of plans described in section 401(k)}(12) or (13} and/or 401m){11) or
(12). employers may zlso rely on the advisory letter with respect to whether the form of the plan satisfies the
requirements of those seclions unless the plan provides for the safe harbor contribution to be made under
another plan

The employer may request a determination {1} as to whetherthe plan, considered with all related qualified
plans and, if appropriate, welfare benefit funds, individuaimedical benefit accounts, and simplified employee
pension pians satisfies the requirements of Code section401(a){(16) as to limitations on henefits and
contributions in Code section 415 and the requirements of Code section 401(a)(10)(B) as io the top-heavy
planrequirements in Code section 416; (2) with respect to whether a money purchase or target bengiit plan's
normal retirement age which is eariier than age 62 satisfies the requirements of section 401(2)-1{b)(2) of the
Income Tax Regulations; (3) that the plan is a multiple employer plan; (4) whether there has been a partial
termination; and (5) to comply with published procedures of the Service {e.g. minimum funding waiver
request). The employer may request a determination letter by filing an applicaticn with Empioyee Pians
Determinations on Form 5307, with regard to item (1) above. and Form 5300. foritems (2), (3). (4yand (5}
without restating for the Cumuiative List in effect when the appiication is filed.

If you, the volume submitter practitioner, have any questions concerning the IRS processing of this case,
please call the above telephane number. This number is only for use of the practitioner. Individual
participants and/or adopting employers with questions concerning the plan should contaci the volume
submilter practitioner. The plan's adoption agreement, if applicable, must include the practitioner's address
and telephone number for inguiries by adapting employers.

If you write to the IRS regarding this plan, please provide your telephone number and the most convenient
time for us to cail in case we need more information. Whether you call or write, piease refer to the Letter
SerialNumber and File Folder Number shown in the heading of this ietier

You should keep this letter as a permanent record. Please notify us if you modify or discontinue sponsership
of this plan.

Sincerely Yours,

Q0> €2 R
Andrew E. Zuckerman
Director. Employee Plans Rulings and Agreements
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DEPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASIHINGTON. D ©. 20224

Plan Dascription: Volume Submitter Monay Purchase Pension Plan
FFN: 315A6000708-002 Case: 201201543 EIN: 94-2456320

Letter SerialNo: J586521a

Date of Submission: 64/02/2012

ASSOCIATED PENSION CONSULTANTS Contact Person
1000 FORTRESS STREET. SUITE 8Q0 Janel Hayes
CHICO, CA 95973 Telephone NMumber:

513-263-3602
in Reference To: TEGE.EP: 7521

Date: 03/31/2014

Dear Applicant:

In our opinian, the form of the plan identified above is acceptable under section 401 of the Internal Revenue
Code for use by employers for the benefit of their employees. This opinion relates only to the acceptability of
the form of the plan under the Internal Revenue Code. It is not an opinion of the effect of other Federal or
local statutes.

You must furnish a copy of this letter, a copy of the approved plan, and copies of any subsequent
amendments to adopting employers if the practitioner is authorized to amend tha plan on their behalf, to
each employer who adopts this plan.  Effective on or after 10/3 %2011, interim amendments adopted by the
practitioner on behalf of employers must provide the date of adoption by the practitionar.

This ietter considers the changes in qualificaiion requirements containad in the 2010 Cumutative List of
Motice 2010-80. 2010-521.R.B. 908%.

Our opinion on the acceptability of the form of the plan is not a ruling or determination as (o whether an
employer's plan qualifies under Code section 401(a). However, an employer that adopts this plan may rely on
this letier with respect to the gualification of its plan under Code section 401(a}, as provided for in Rev. Proc.
2011-49, 2011-44 1.R.B. 608, and outlined below. The terms of the plan must be followed in operation.

Except as provided below, our opinion does not apply with respect to the requirements of Code sections
401(a)y(4), 401{1), 410(by, and 414(=s). Our opinion dees not apply for purposes of Code section 401a)(10}{(B}
and section 401{z}{(18) if an employer ever mainiai ned ancther qualifisd plan for one or more employees who
are covered by this plan. For this purpose, the employer will not be considerad to have maintained another
pian merely because the employer has mainiained another defined contribution plan(s). provided such other
pian{s) has been terminated prior to the effective date of this plan and no annual additions have been credited
to the account of any participant under such other plan(s) as of any date within the fimitation year of this ptan.
Also, for this purpose, an employer is considered as maintaining another plan, to the extent that the employer
maintains a walfare benefii fund defined in Code section 419(e), which provides pastretirement medical
benefits aliccated to separate accounts for key employees as defined in Code section 418A(d)3), oran
individualmedical account as defined in Code section415(13(2), which is part of a pension or annuity plan
maintained by the employer, or a simpiified employee pension pian.

Our opinion does not apply for purposes of the requirement of section 1.40%a)-1{b)(2) of the regulations
applicable to a money purchase plan or target benefit plan where the normairetirement age under the
employer's planis lower than age 62.
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LAKE SHASTINA COMMUNITY SERVICES DISTRICT

Regular Meeting
Wednesday, April 20, 2016 — 1:00 p.m.
Administration Building
16320 Everhart Drive - Weed, California 96084 = (530) 838-3281

MINUTES

CALL TO ORDER AND ROLL CALL: 103 p.m.
LSCSD Board Roll Call: French__V__ Hoke absent Layne_ ¥ Mitchell__ Y Thomsson__ ¥
Also present: IGM Colombo, SAC Nelle, AA Charvez, PO Owens, FC Pappas and Disfrict Counsel Winston. There

were approximately 25 people in the audience.
PLEDGE OF ALLEGIANCE: Dir, French led the Pledge of Allegiance.
APPROVAL OF AGENDA:
Motion hy Dir. Mitchell second by Dir. French to modify wording for ltem 8 to read: “Shalil the Board look
for a different attorney to represent the LSCSD re: Moller v. LSCSD et. al. lawsuit”,
Ayes: Directors French, Mitchell and Thomsson
Noes: Director Layne
Absent: Director Hoke
Motion by Dir. French second by Dir. Mitchell to approve agenda, as amended.
Ayes: Directors French, Layne, Mitchell and Thomsson

Noes: None
Absent: Director Hoke

{minutes reflect all changes made to agenda)

PRESENTATIONS;

» Melissa Cummins, Transportation Services Manager, with Siskiyou County General Services, spoke on upcoming
discussion regarding transit services for the community of Lake Shastina.

+  KEEP (Keep Essential Effective Police); Committee members Karla and Dwayne Chandler spoke regarding
concern about the fate of the L.ake Shastina Police Department and the committee’s plan to get a petition to the
Board to have a Police fee increase measure on the November General Election ballot.

PUBLIC COMMENTS: Four (4) speakers; no follow up action required.

CONSENT CALENDAR: (All items accepted/approved by the Board unless otherwise noted.)

1. A. Approval of Minutes: Regular Meeting March 16, 2016 and Special Meeting March 29, 2016: Removed from
Consent.

Ratification of Disbursements: March 1 through March 31, 2016

Budget Comparison / Variance Report: FY 2015/2016 YTD

Accounts Receivable Aging Analysis: FY 2015/2016 YTD

Approval of updated lliness and Injury Prevention Program Policy

Approval of transfer of funds from CSD Cperating Account to LAIF Account

Motion by Dir. French second by Dir. Mitchell to approve Consent Calendar, as amended {Item 1.A
removed).

Ayes: Directors French, Layne, Mitchell and Thomsson

Noes: None

Absent: Director Hoke

Motion by Dir. French second by Dir. L.ayne to approve item 1.A Approvai of Minutes: Regular Meeting
March 16, 2016 and Special Meeting March 29, 2016.

Ayes: Directors French, Layne and Thomsson

Noes: None

Absent: Director Hoke

Abstain: Director Mitchell

DISCUSSION / ACTION ITEMS;
2. Fire Department Monthly Report: FC Pappas updated the Board.

3. Police Department Monthly Report: PO Owens updated the Board.

aAmoow
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4. Police Department: current and future needs assessment, ad hoc committee update: IGM Colombo reported that
the Committee has met several times; the commitiee does not think there is enough time to prepare for a baliot
measure on the November ballot.

5. Approval of resolution restating the District's Money Purchase Plan: The Board discussed.

Motion by Dir. Mitchell second by Dir. Layne to approve Resolution 1-16 restating the District’s Money

Purchase Plan.
Ayes: Directors French, Layne, Mitchell and Thomsson

Noes: None
Absent: Director Hoke
6. Recruitment for LSCSD General Manager: update from Committee: I1GM Colombo gave the Board his letter of
resignation as the District's IGM. Mike Colombe will return fo his full-time position of District Wastewater Leadman
on May 1, 2016. Committee members Dirs. Layne and Mitchell reported that they have asked staff to proceed with
an additional 30-day recruitment using different executive lavel job recruitment sites.

BOARD MEMBER COMMENTS: Two {2) Directors; no follow-up action required.
PUBLIC COMMENTS ON CLOSED SESSION ITEMS: None

ADJOURN TQ CLOSED SESSION: With no objections by the Board, Pres. Thomsson adjourned to Closed

Session at 3:22 p.m.

CLOSED SESSION: 3:40 p.m.

Also present: IGM Colomba and District Counsel Winston.

A. Conference with Labor Negotiator, IGM Colombe (Gav. Code § 54957.6) Review District's position and to instruct its
designated representatives: General Teamsters Professional, Health Care and Public Employees Local 137.

B. Conference with Legal Counsel. Existing Litigation (Gov. Code § 54956.9) Moller v. LSCSD et. al.

C. Conference with Legal Counsel: Potential Litigation {Gov. Code § 54956.9) Review of arbitration proceedings with
LSPOA regarding recovery of a portion of termination compensation paid to John McCarthy by District.

D. Conference with Real Property Negotiators {Gov. Code § 54956.8): Assessor's Parcel No. 106-440-030 Identify
the District's negotiator(s) to negotiate price and terms for LSPOA to rent/lease maintenance yard.

With no abjections by the Board, Pres. Thomsson adjourned Closed Session at 4:45 p.m.

REPORT ON CLOSED SESSION: 4:50 p.m. District Counsel Winston reported:

A. The Board instructed negotiator and conferred with counsel.

B. The Board conferred with counsel.

C. The Board conferred with counsel.

D. The Board conferred with negotiator.

DISCUSSION / ACTION ITEMS:

7. Adopt Resolution approving Memeorandum of Understanding (MOU) with the Teamsters Local 137 for the
period April 21, 2016 through June 30, 2019: Pres. Thomsson appointed Lee Deckard to the Disirict's
negotiating team re: Teamsters Local 137.

Motion by Dir. Mitchell second by Dir. French to approve Resolution 2-18 approving MOU with the

Teamsters Local 137 with the following exceptions: 1) MOU term to be a one-year contract 2) Remove

Article 11; will be a part of Compensation and Health Insurance negotiations and 3) Remove CC&R

Compliance Officer from Classifications.
Ayes: Directors French, L.ayne, Mitchell and Thomsson

Noes: None
Absent: Director Hoke
8. Shall the Board lock for a different attorney to represent the LSCSD re; Moller v. LSCSD et. al. lawsuit: Pres.
Thomsson appointed ad hoc committee (Directors Layne and Thomsson) to review attorney resumes and get
back to IGM for a special meeting.

ADJOURNMENT:
With no objections by the Board, Pres. Thomsson adjourned the meeting at 5:09 p.m. to the next LSCSD Regular

Board Meeting on Wed esdgy, May 18, 2016, 1:00 p.m. at the Administration Bmldmg
Approval Date: 5 ‘ |5 r[ (D % j/
R ek feen
>7 Barbara Thomsson, President
[/ /// /,ﬁ’ / // &/

Debbie Nelle, Deputy Secretary
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